





POSITION CONTROL SUMMARY

2009-2010

CHARLOTTESVILLE CITY SCHOOLS
GENERAL FUND POSITIONS

CHARLOTTESVILLE CITY SCHOOLS
RESTRICTED FUND POSITIONS

CHARLOTTESVILLE CITY SCHOOLS
TOTAL POSITIONS

2008-09 2008-09 2008-09
BUDGET BUDGET BUDGET
ACTUAL BUDGET BUDGET TO 2009-10 | ACTUAL BUDGET BUDGET TO 2009-10 | ACTUAL BUDGET BUDGET TO 2009-10

POSITION 2007-08  2008-09  2009-10 BUDGET 2007-08  2008-09  2009-10 BUDGET 2007-08  2008-09  2009-10 BUDGET
Superintendent 1.00 1.00 1.00 0.00 0.00 0.00 0.00 0.00 1.00 1.00 1.00 0.00
Deputy Superintendent 1.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 1.00 0.00 0.00 0.00
Associate Superintendent 1.00 1.00 1.00 0.00 0.00 0.00 0.00 0.00 1.00 1.00 1.00 0.00
Assistant Superintendent 2.00 0.60 0.60 0.00 0.00 0.00 0.00 0.00 2.00 0.60 0.60 0.00
Director 2.25 3.40 3.40 0.00 2.10 1.00 1.00 0.00 4.35 4.40 4.40 0.00
Principal 9.00 9.00 9.00 0.00 0.00 0.00 0.00 0.00 9.00 9.00 9.00 0.00
Assistant Principal 7.00 10.00 10.00 0.00 0.00 0.00 0.00 0.00 7.00 10.00 10.00 0.00
Dean of Students 2.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 2.00 0.00 0.00 0.00
Program Administrator 0.00 0.00 0.00 0.00 1.00 1.00 1.00 0.00 1.00 1.00 1.00 0.00
Supervisor 1.00 1.00 1.00 0.00 0.00 0.00 0.00 0.00 1.00 1.00 1.00 0.00
Coordinator 19.92 21.74 19.64 -2.10 4.54 5.93 6.25 0.32 24.46 27.67 25.89 -1.78
Data Analysis Specialist 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Network Administrator 1.00 1.00 1.00 0.00 0.00 0.00 1.00 1.00 1.00 1.00 2.00 1.00
Administrative Technician 23.60 27.75 27.75 0.00 4.00 4.50 4.50 0.00 27.60 32.25 32.25 0.00

Teacher:
General Education 284.56 287.80 280.30 -7.50 51.89 50.30 55.86 5.56 336.45 338.10 336.16 -1.94
Special Education 60.79 59.29 55.29 -4.00 7.71 11.71 15.21 3.50 68.50 71.00 70.50 -0.50
Adult Education 0.00 0.00 0.00 0.00 4.00 2.54 3.87 1.33 4.00 2.54 3.87 1.33
Vocational Education 10.00 10.30 10.30 0.00 0.00 0.00 0.00 0.00 10.00 10.30 10.30 0.00
Technology Integration 0.00 4.00 4.00 0.00 0.00 0.00 1.00 1.00 0.00 4.00 5.00 1.00
Teachers For A New Era 0.00 0.00 0.00 0.00 1.00 0.00 0.00 0.00 1.00 0.00 0.00 0.00
Librarian 10.00 10.00 10.00 0.00 0.00 0.00 0.00 0.00 10.00 10.00 10.00 0.00
Counselor 16.00 18.00 18.00 0.00 0.00 0.00 0.00 0.00 16.00 18.00 18.00 0.00
Psychologist 4.00 4.00 4.00 0.00 0.00 0.00 0.00 0.00 4.00 4.00 4.00 0.00
Special Counselor 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Athletic Trainer 0.00 1.00 1.00 0.00 0.00 0.00 0.00 0.00 0.00 1.00 1.00 0.00
Social Worker 4.00 4.00 4.00 0.00 0.00 0.00 0.50 0.50 4.00 4.00 4.50 0.50
Reading Intervention/Book Buddie =~ 3.50 3.50 3.50 0.00 0.00 0.00 0.00 0.00 3.50 3.50 3.50 0.00
Athletic Director 1.00 1.00 1.00 0.00 0.00 0.00 0.00 0.00 1.00 1.00 1.00 0.00
Home School Counselor 3.00 3.00 3.00 0.00 0.00 0.00 0.00 0.00 3.00 3.00 3.00 0.00
Nurse 7.60 10.00 10.00 0.00 0.00 0.00 0.00 0.00 7.60 10.00 10.00 0.00
Instructional Assistant:
General Education 54.00 58.00 55.00 -3.00 12.00 11.00 11.00 0.00 66.00 69.00 66.00 -3.00
Special Education 44.50 38.50 32.50 -6.00 6.00 6.00 9.00 3.00 50.50 4450 41.50 -3.00
Intervention Specialist 1.00 1.00 1.00 0.00 0.00 0.00 0.00 0.00 1.00 1.00 1.00 0.00

Secretary:
Office of Principal 11.00 6.00 6.00 0.00 0.00 0.00 0.00 0.00 11.00 6.00 6.00 0.00
Guidance 3.00 3.00 3.00 0.00 0.00 0.00 0.00 0.00 3.00 3.00 3.00 0.00
Media 1.00 1.00 1.00 0.00 0.00 0.00 0.00 0.00 1.00 1.00 1.00 0.00
Division Wide 0.00 1.00 1.00 0.00 2.00 2.00 2.00 0.00 2.00 3.00 3.00 0.00
Instructional Support 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Reprographics Specialist 0.75 0.75 0.75 0.00 0.00 0.00 0.00 0.00 0.75 0.75 0.75 0.00
Site Directors 0.00 0.00 0.00 0.00 5.80 5.55 3.55 -2.00 5.80 5.55 3.55 -2.00
Assistant Program Planner 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00 0.00
Group Leaders 0.00 0.00 0.00 0.00 0.80 0.71 0.71 0.00 0.80 0.71 0.71 0.00
Athletic Equip. & Fac. Mgr. 1.00 1.00 1.00 0.00 0.00 0.00 0.00 0.00 1.00 1.00 1.00 0.00
Performing Arts Center 0.00 0.00 0.00 0.00 1.75 1.00 1.00 0.00 1.75 1.00 1.00 0.00
Data Systems Technician 3.50 8.00 8.00 -0.00 0.00 0.00 0.00 0.00 3.50 8.00 8.00 -0.00
Foreman 1.00 0.50 0.50 0.00 0.00 0.00 0.00 0.00 1.00 0.50 0.50 0.00
Custodian 42.00 42.00 42.00 0.00 0.00 0.00 0.00 0.00 42.00 42.00 42.00 0.00
Craftsman 11.00 8.10 8.10 0.00 0.00 0.00 0.00 0.00 11.00 8.10 8.10 0.00
Child Nutrition Staff 0.00 0.00 0.00 0.00 41.00 38.00 35.00 -3.00 41.00 38.00 35.00 -3.00

648.97

661.23 638.63 -22.60

794.56 802.47 791.08



POSITION

POSITION CONTROL DETAIL

CHARLOTTESVILLE HIGH SCHOOL

2008-09

BUDGET
TO 2009-10

BUDGET

ACTUAL
2007-08

BUDGET
2008-09

BUDGET
2009-10

2009-2010

CHARLOTTESVILLE HIGH SCHOOL

2008-09
BUDGET
TO 2009-10
BUDGET

ACTUAL
2007-08

BUDGET
2008-09

BUDGET
2009-10

CHARLOTTESVILLE HIGH SCHOOL

2008-09
BUDGET
TO 2009-10
BUDGET

ACTUAL
2007-08

BUDGET
2008-09

BUDGET
2009-10

Teacher:
General Education
Special Education
Vocational Education
Teachers For A New Era

Principal

Assistant Principal
Dean of Students
Coordinator of Testing
Librarian

Nurse
Counselor
Home School Counselor

Instructional Assistant:

Special Education

Secretary:
Guidance
Media
Office of Principal

Custodian
Performing Arts Center
Child Nutrition Staff

1.00 1.00
1.00 1.00
7.00 6.00

10.00 10.00
0.00 0.00
0.00 0.00

1.00 1.00
1.00 1.00
7.00 6.00

10.00 10.00
1.75 1.00
9.00 9.00

Total

136.96 140.29

153.71 153.29

IDEA - ARRA

Federal - Title VI - Flow Thru
.5 Vocational Evaluator
1 Special Education Teacher
1 Instructional Assistants

Federal - Title |
.36 Teacher

Local - Child Nutrition Program
9 Child Nutrition Staff

Funding Sources for Restricted Positions

1 Assistant Principal - special education




POSITION

BUFORD MIDDLE SCHOOL

ACTUAL
2007-08

BUDGET
2008-09

BUDGET
2009-10

POSITION CONTROL DETAIL

2008-09
BUDGET

TO 2009-10

BUDGET

2009-2010

BUFORD MIDDLE SCHOOL
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2008-09
BUDGET
TO 2009-10 | ACTUAL
BUDGET 2007-08

ACTUAL
2007-08

BUDGET BUDGET
2008-09 2009-10

BUDGET BUDGET
2008-09

BUFORD MIDDLE SCHOOL

2008-09
BUDGET
TO 2009-10

2009-10 BUDGET

Teacher:
General Education
Special Education
Vocational Education
Teachers For A New Era

Principal

Assistant Principal

Dean of Students
Librarian

Nurse

Counselor

Home School Counselor

Instructional Assistant:

General Education
Special Education

Administrative Technician

Secretary:
Guidance
Office of Principal

Custodian
Child Nutrition Staff

Total

Funding Sources for Restricted Positions

Federal Title IV-Flow Thru
2 Special Education Instructional Assistant

Local - Child Nutritiion Program
5 Child Nutrition Staff




POSITION

POSITION CONTROL DETAIL

2009-2010

WALKER SCHOOL

2008-09

BUDGET
TO 2009-10

BUDGET

ACTUAL
2007-08

BUDGET
2008-09

BUDGET
2009-10

ACTUAL
2007-08

WALKER SCHOOL

2008-09
BUDGET
TO 2009-10 | ACTUAL
BUDGET 2007-08

BUDGET BUDGET
2008-09 2009-10

BUDGET BUDGET
2008-09

WALKER SCHOOL

2008-09
BUDGET
TO 2009-10

2009-10 BUDGET

Teacher:
General Education
Special Education

Principal

Assistant Principal
Instructional Coordinator
Librarian

Nurse

Counselor

Home School Counselor

Instructional Assistant:

General Education
Special Education

Administrative Technician

Secretary:
Guidance
Office of Principal

Custodian

Site Directors
Group Leaders
Child Nutrition Staff

| Total

Funding Sources for Restricted Positions

Federal - Title VI - Flow Thru
6 Special Education Teachers
2 Special Education Instructional Assistant

Local - Child Nutrition Program
6 Child Nutrition Staff




POSITION CONTROL DETAIL
2009-2010

BURNLEY-MORAN SCHOOL BURNLEY-MORAN SCHOOL BURNLEY-MORAN SCHOOL
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2008-09 2008-09 2008-09
BUDGET BUDGET BUDGET

ACTUAL BUDGET BUDGET  TO 2009-10 ACTUAL BUDGET BUDGET  TO 2009-10 | ACTUAL BUDGET BUDGET TO 2009-10
POSITION 2007-08 2008-09 2009-10 BUDGET 2007-08 2008-09 2009-10 BUDGET 2007-08  2008-09 2009-10 BUDGET

Teacher:
General Education
Special Education

Principal

Assistant Principal

Reading Intervention/Book Buddies
Librarian

Nurse

Counselor

Instructional Assistant:
General Education
Special Education

Administrative Technician
Custodian

Site Directors
Child Nutrition Staff

Total

Funding Sources for Restricted Positions

Federal - Title |
2 Teachers

Federal - Title Il, Part A-Class Size Reduction
1 Teacher

Federal - Flow Thru
1 Instructional Assistant

Local - CLASS Program
1 Site Director

Local - Child Nutrition Program
3 Child Nutrition Staff




CLARK SCHOOL

ACTUAL BUDGET  BUDGET
POSITION 2007-08 2008-09 2009-10

POSITION CONTROL DETAIL

2008-09
BUDGET

TO 2009-10
BUDGET

2009-2010

CLARK SCHOOL
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2008-09

BUDGET
ACTUAL BUDGET BUDGET  TO 2009-10
2007-08 2008-09 2009-10 BUDGET

CLARK SCHOOL

2008-09

BUDGET
BUDGET TO 2009-10
2009-10 BUDGET

Teacher:
General Education
Special Education

Principal

Instructional Coordinator

Librarian

Reading Intervention/Book Buddies
Nurse

Counselor

Instructional Assistant:
General Education
Special Education

Administrative Technician
Custodian

Site Directors
Child Nutrition Staff

Total

Funding Sources for Restricted Positions

Federal - Title |
3 Teachers

Federal Title IV-Flow Thru
.5 Special ED Teacher

Reading First Grant
1 Reading Coach

Local - Child Nutrition Program
3 Child Nutrition Staff




POSITION CONTROL DETAIL
2009-2010

GREENBRIER SCHOOL GREENBRIER SCHOOL
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2008-09 2008-09
BUDGET BUDGET

ACTUAL BUDGET BUDGET  TO 2009-10 ACTUAL BUDGET BUDGET  TO 2009-10 | ACTUAL
POSITION 2007-08 2008-09 2009-10 BUDGET 2007-08 2008-09 2009-10 BUDGET 2007-08

GREENBRIER SCHOOL

2008-09
BUDGET

BUDGET BUDGET TO 2009-10
2008-09 2009-10 BUDGET

Teacher:
General Education
Special Education

Principal

Instructional Coordinator

Reading Intervention/Book Buddies
Librarian

Nurse

Counselor

Instructional Assistant:
General Education
Special Education

Administrative Technician
Custodian

Site Directors
Child Nutrition Staff

| Total

Funding Sources for Restricted Positions

Federal - Title VI - Flow Thru
2 Special Education Instructional Assistant

Federal - Title |
2 Teacher

Federal - Title Il, Part A-Class Size Reduction
1 Teacher

Local - CLASS Program
.70 Site Director

Local - Child Nutrition Program
2 Child Nutrition Staff




POSITION

POSITION CONTROL DETAIL

JACKSON-VIA SCHOOL

2008-09

BUDGET
TO 2009-10

BUDGET

ACTUAL
2007-08

BUDGET
2008-09

BUDGET
2009-10

2009-2010

JACKSON-VIA SCHOOL
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2008-09
BUDGET
TO 2009-10
BUDGET

ACTUAL
2007-08

BUDGET
2008-09

BUDGET
2009-10

ACTUAL
2007-08

BUDGET
2008-09

JACKSON-VIA SCHOOL

2008-09
BUDGET
TO 2009-10
BUDGET

BUDGET
2009-10

Teacher:
General Education
Special Education

Principal

Instructional Coordinator

Reading Intervention/Book Buddies
Librarian

Nurse

Counselor

Instructional Assistant:
General Education
Special Education

Administrative Technician
Custodian

Site Directors
Child Nutrition Staff

Total

Funding Sources for Restricted Positions

Federal Title IV-Flow Thru
1.5 Special Education Teachers

Federal - Title |
2.5 Teachers

Federal - Title Il, Part A-Class Size Reduction
1 Teacher

Local - CLASS Program
.85 Site Director

Local - Child Nutrition Program
2 Child Nutrition Staff




POSITION CONTROL DETAIL
2009-2010

JOHNSON SCHOOL JOHNSON SCHOOL
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2008-09 2008-09
BUDGET BUDGET

ACTUAL BUDGET BUDGET  TO 2009-10 ACTUAL BUDGET BUDGET  TO 2009-10 | ACTUAL
POSITION 2007-08 2008-09 2009-10 BUDGET 2007-08 2008-09 2009-10 BUDGET 2007-08

JOHNSON SCHOOL

2008-09
BUDGET

BUDGET BUDGET TO 2009-10
2008-09 2009-10 BUDGET

Teacher:
General Education
Special Education

Principal
Assistant Principal
Librarian

Nurse

Counselor

Instructional Assistant:
General Education
Special Education

Administrative Technician
Custodian

Site Directors
Child Nutrition Staff

Total

Funding Sources for Restricted Positions

Federal - Title VI - Flow Thru
1 Special Education Teacher

Federal - Title |
4 Teachers

Federal - Title Il, Part A-Class Size Reduction
2 Teacher

21st Century Grant
1 Special Education Teacher

Local - Child Nutrition Program
3 Child Nutrition Staff




POSITION CONTROL DETAIL
2009-2010

VENABLE SCHOOL VENABLE SCHOOL
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2008-09 2008-09
BUDGET BUDGET

ACTUAL BUDGET BUDGET  TO 2009-10 ACTUAL BUDGET BUDGET  TO 2009-10 | ACTUAL

POSITION 2007-08 2008-09 2009-10 BUDGET 2007-08 2008-09 2009-10 BUDGET

2007-08

VENABLE SCHOOL

2008-09
BUDGET

BUDGET BUDGET  TO 2009-10

2008-09

2009-10 BUDGET

Teacher:
General Education
Special Education

Principal

Instructional Coordinator

Reading Intervention/Book Buddies
Librarian

Nurse

Counselor

Instructional Assistant:
General Education
Special Education

Administrative Technician

Custodian

Site Directors
Group Leaders
Child Nutrition Staff

Total

Funding Sources for Restricted Positions

State Fiscal Stabilization Funds - ARRA
.50 Math Specialist

Federal - Title VI - Flow Thru
1 Special Education Teachers
1 Special Education Instructional Assistant

Local - CLASS Program
1 Site Director
.71 Group Leader

Local - Child Nutrition Program
2 Child Nutrition Staff




POSITION CONTROL DETAIL
2009-2010

PRESCHOOL PRESCHOOL PRESCHOOL
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2008-09 2008-09 2008-09
BUDGET BUDGET BUDGET
ACTUAL  BUDGET BUDGET TO2009-10 | ACTUAL BUDGET BUDGET  TO2009-10 | ACTUAL BUDGET BUDGET  TO 2009-10
POSITION 2007-08 2008-09 2009-10 BUDGET 2007-08 2008-09 2009-10 BUDGET 2007-08 2008-09 2009-10 BUDGET

Teacher:
General Education
Special Education

Early Childhood Coordinator
Special Education Preschool Coordin
Social Worker

Instructional Assistant:
General Education
Special Education

| Total

Funding Sources for Restricted Positions

Federal - Title 1
4 Teachers
4 Instructional Assistants

State - Special Education Preschool Grant
.71 Special Education Teachers

State - Virginia Preschool Grant
2.25 Teachers
2.24 Instructional Assistants

Local - Virginia Preschool Grant
2.75 Teacher
2.76 Instructional Assistants




POSITION

ACTUAL
2007-08

POSITION CONTROL DETAIL

OFFICE OF SUPERINTENDENT

2008-09

BUDGET
TO 2009-10

BUDGET

BUDGET
2008-09

BUDGET
2009-10

2009-2010

OFFICE OF SUPERINTENDENT
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2008-09

BUDGET
ACTUAL
2007-08

BUDGET BUDGET

2008-09 2009-10 BUDGET

TO 2009-10 | ACTUAL
2007-08

OFFICE OF SUPERINTENDENT

2008-09
BUDGET
TO 2009-10
BUDGET

BUDGET BUDGET
2008-09 2009-10

Superintendent
Administrative Technician

1.00
1.00

1.00 1.00
1.00 1.00

0.00
0.00

1.00
1.00

| Total

POSITION

2.00

ACTUAL
2007-08

2.00 2.00

DIVISION WIDE INSTRUCTION

2008-09

BUDGET
TO 2009-10

BUDGET

BUDGET
2008-09

BUDGET
2009-10

0.00

DIVISION WIDE INSTRUCTION

2008-09

BUDGET
ACTUAL
2007-08

BUDGET BUDGET

2008-09 2009-10 BUDGET

TO 2009-10 | ACTUAL
2007-08

2.00

DIVISION WIDE INSTRUCTION

2008-09
BUDGET
TO 2009-10
BUDGET

BUDGET BUDGET
2008-09 2009-10

Associate Superintendent
Assistant Superintendent
Deputy Superintendent
Director

Teacher:
General Education

Math Coordinator

Literacy Coordinator
Science Coordinator
Social Studies Coordinator
Volunteer Coordinator
Title 1, Part D Coordinator
Administrative Technician

Total

Funding Sources for Restricted Positions

Federal - Title 1
1.25 Coordinator
.50 Secretary




POSITION

POSITION CONTROL DETAIL

STUDENT SERVICES AND SPECIAL EDUCATION

2008-09

BUDGET
TO 2009-10

BUDGET

ACTUAL
2007-08

BUDGET
2008-09

BUDGET
2009-10

2009-2010

STUDENT SERVICES AND SPECIAL EDUCATION
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2008-09
BUDGET

TO 2009-10
BUDGET

ACTUAL
2007-08

BUDGET
2008-09

BUDGET
2009-10

STUDENT SERVICES AND SPECIAL EDUCATION

Oée
A

2
O

O
<
v

>

2008-09
BUDGET
TO 2009-10
BUDGET

ACTUAL
2007-08

BUDGET
2008-09

BUDGET
2009-10

Director

Coordinator

Special Education

Social Worker
Psychologist

Home School Counselor
Administrative Technician

0.25 1.00 1.00
1.00 1.00 1.00
0.00 0.00 0.00
4.00 4.00 4.00
4.00 4.00 4.00
1.00 1.00 1.00
2.00 2.00 2.00

§ Total

POSITION

12.25 13.00 13.00

DIVISION WIDE MEDIA

2008-09

BUDGET
TO 2009-10

BUDGET

ACTUAL
2007-08

BUDGET
2008-09

BUDGET
2009-10

Federal - Title VI - Flow Thru
2.00 Coordinator

IDEA - ARRA
1.00 RTI/PBIS Facilitator

Funding Sources for Restricted Positions

DIVISION WIDE MEDIA

2008-09
BUDGET
TO 2009-10
BUDGET

ACTUAL
2007-08

BUDGET
2008-09

BUDGET
2009-10

DIVISION WIDE MEDIA

2008-09
BUDGET
TO 2009-10
BUDGET

ACTUAL
2007-08

BUDGET
2008-09

BUDGET
2009-10

Coordinator
Administrative Technician

0.00
0.00

1.00
1.00

Total

0.00

2.00




POSITION

POSITION CONTROL DETAIL

VOCATIONAL EDUCATION

2008-09

BUDGET
TO 2009-10

BUDGET

ACTUAL
2007-08

BUDGET
2008-09

BUDGET
2009-10

2009-2010

VOCATIONAL EDUCATION
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2008-09
BUDGET

TO 2009-10
BUDGET

ACTUAL
2007-08

BUDGET BUDGET
2008-09 2009-10

VOCATIONAL EDUCATION
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2008-09
BUDGET
TO 2009-10
BUDGET

ACTUAL BUDGET BUDGET
2007-08 2008-09 2009-10

Coordinator

Teacher:
General Education

Administrative Technician

Total

POSITION

FINE ARTS

2008-09

BUDGET
TO 2009-10

BUDGET

ACTUAL
2007-08

BUDGET
2008-09

BUDGET
2009-10

FINE ARTS

2008-09
BUDGET
TO 2009-10
BUDGET

ACTUAL
2007-08

BUDGET BUDGET
2008-09 2009-10

FINE ARTS

2008-09
BUDGET
TO 2009-10
BUDGET

ACTUAL BUDGET BUDGET
2007-08 2008-09 2009-10

Coordinator

Administrative Technician

0.00
0.00

0.60
0.30

Total

POSITION

ENGLISH AS A SECOND LANGUAGE

2008-09

BUDGET
TO 2009-10

BUDGET

ACTUAL
2007-08

BUDGET
2008-09

BUDGET
2009-10

0.00

ENGLISH AS A SECOND LANGUAGE

2008-09

BUDGET
TO 2009-10

BUDGET

ACTUAL
2007-08

BUDGET BUDGET
2008-09 2009-10

0.90

ENGLISH AS A SECOND LANGUAGE

2008-09

BUDGET
TO 2009-10

BUDGET

ACTUAL BUDGET BUDGET
2007-08 _ 2008-09 2009-10

Coordinator

Teacher:
General Education

Counselor

Administrative Technician

Total




POSITION

POSITION CONTROL DETAIL

GIFTED EDUCATION

2008-09

BUDGET
TO 2009-10

BUDGET

ACTUAL
2007-08

BUDGET
2008-09

BUDGET
2009-10

2009-2010

GIFTED EDUCATION
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2008-09
BUDGET

TO 2009-10
BUDGET

ACTUAL
2007-08

BUDGET
2009-10

BUDGET
2008-09

ACTUAL
2007-08

GIFTED EDUCATION
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2008-09
BUDGET
TO 2009-10
BUDGET

BUDGET
2008-09

BUDGET
2009-10

Coordinator

Teacher:
General Education

Administrative Technician

| Total

POSITION

TALENT DEVELOPMENT

2008-09
BUDGET
TO 2009-10
BUDGET

ACTUAL
2007-08

BUDGET
2008-09

BUDGET
2009-10

TALENT DEVELOPMENT

2008-09
BUDGET
TO 2009-10
BUDGET

ACTUAL
2007-08

BUDGET

2008-09 2009-10

ACTUAL
2007-08

TALENT DEVELOPMENT

2008-09
BUDGET
TO 2009-10
BUDGET

BUDGET
2009-10

BUDGET
2008-09

Coordinator

Teacher:
General Education

0.20 0.20

Total

POSITION

INSTRUCTIONAL TECHNOLOGY

2008-09

BUDGET
TO 2009-10

BUDGET

ACTUAL
2007-08

BUDGET
2008-09

BUDGET
2009-10

INSTRUCTIONAL TECHNOLOGY

2008-09
BUDGET
TO 2009-10
BUDGET

BUDGET
2008-09

BUDGET
2009-10

ACTUAL
2007-08

ACTUAL
2007-08

INSTRUCTIONAL TECHNOLOGY

Oée
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>
2008-09
BUDGET

TO 2009-10
BUDGET

BUDGET
2008-09

BUDGET
2009-10

Coordinator of Technology Integratior

Teacher:
Technology Integration

0.00 1.00 1.00

Total




POSITION

POSITION CONTROL DETAIL

DIVISION WIDE TESTING

2008-09

BUDGET
TO 2009-10

BUDGET

ACTUAL
2007-08

BUDGET
2008-09

BUDGET
2009-10

2009-2010

DIVISION WIDE TESTING
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2008-09
BUDGET

TO 2009-10
BUDGET

ACTUAL
2007-08

BUDGET
2008-09

BUDGET
2009-10

DIVISION WIDE TESTING
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2008-09
BUDGET

TO 2009-10
BUDGET

BUDGET
2008-09

BUDGET
2009-10

ACTUAL
2007-08

Supervisor

Total

POSITION

TECHNICAL SUPPORT

2008-09

BUDGET
TO 2009-10

BUDGET

BUDGET
2008-09

BUDGET
2009-10

ACTUAL
2007-08

TECHNICAL SUPPORT

2008-09
BUDGET
TO 2009-10
BUDGET

ACTUAL
2007-08

BUDGET
2008-09

BUDGET
2009-10

TECHNICAL SUPPORT

O$6
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2
QO

O
S
o~
v

K

2008-09
BUDGET
TO 2009-10
BUDGET

ACTUAL
2007-08

BUDGET
2008-09

BUDGET
2009-10

Director

Coordinator of Data Systems
Network Administrator

Data Systems Technician
Administrative Technician

0.00 0.40 0.40
1.00 1.00 1.00
1.00 1.00 1.00
3.50 8.00 8.00
0.15 0.25 0.25

Total

POSITION

5.65 10.65 10.65

DIVISION WIDE HEALTH & PE

2008-09

BUDGET
TO 2009-10

BUDGET

ACTUAL
2007-08

BUDGET
2008-09

BUDGET
2009-10

DIVISION WIDE HEALTH & PE

2008-09
BUDGET
TO 2009-10
BUDGET

ACTUAL
2007-08

BUDGET
2008-09

BUDGET
2009-10

DIVISION WIDE HEALTH & PE

2008-09
BUDGET
TO 2009-10
BUDGET

ACTUAL
2007-08

BUDGET
2008-09

BUDGET
2009-10

PE/Health Coordinator

0.80

0.80

| Total

0.80

0.80




POSITION

POSITION CONTROL DETAIL

TEACHER MENTOR

2008-09
BUDGET
TO 2009-10
BUDGET

ACTUAL
2007-08

BUDGET
2008-09

BUDGET
2009-10

2009-2010

TEACHER MENTOR
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X
2008-09
BUDGET

TO 2009-10
BUDGET

ACTUAL
2007-08

BUDGET BUDGET
2008-09 2009-10

TEACHER MENTOR
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2
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D
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N

&

2008-09
BUDGET
TO 2009-10
BUDGET

ACTUAL BUDGET BUDGET
2007-08 2008-09 2009-10

Coordinator

Teacher:
General Education

Total

POSITION

ADMINISTRATIVE SUPPORT SERVICES

2008-09

BUDGET
TO 2009-10

BUDGET

BUDGET
2009-10

ACTUAL
2007-08

BUDGET
2008-09

ADMINISTRATIVE SUPPORT SERVICES

2008-09
BUDGET
TO 2009-10
BUDGET

ACTUAL
2007-08

BUDGET BUDGET
2008-09 2009-10

ADMINISTRATIVE SUPPORT SERVICES

2008-09
BUDGET
TO 2009-10
BUDGET

ACTUAL BUDGET BUDGET
2007-08 2008-09 2009-10

Assistant Superintendent
Reprographics Specialist
Administrative Technician

1.00 0.60 0.60
0.75 0.75 0.75
2.25 1.25 1.25

Total

POSITION

4.00 2.60 2.60

PUBLIC RELATIONS

2008-09

BUDGET
TO 2009-10

BUDGET

ACTUAL
2007-08

BUDGET
2008-09

BUDGET
2009-10

PUBLIC RELATIONS

2008-09
BUDGET
TO 2009-10
BUDGET

ACTUAL
2007-08

BUDGET BUDGET
2008-09 2009-10

PUBLIC RELATIONS

2008-09
BUDGET
TO 2009-10
BUDGET

ACTUAL BUDGET BUDGET
2007-08 _ 2008-09 2009-10

Administrative Technician

Total




POSITION

POSITION CONTROL DETAIL
2009-2010

ATHLETIC DEPARTMENT ATHLETIC DEPARTMENT
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X
2008-09
BUDGET

TO 2009-10
BUDGET

2008-09
BUDGET
TO 2009-10
BUDGET

ACTUAL
2007-08

BUDGET
2008-09

BUDGET
2009-10

ACTUAL
2007-08

BUDGET
2008-09

BUDGET
2009-10

ATHLETIC DEPARTMENT

Oée
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2
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D
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N

&

2008-09
BUDGET
TO 2009-10
BUDGET

BUDGET
2008-09

BUDGET
2009-10

ACTUAL
2007-08

Athletic Director
Athletic Trainer
Athletic Equip. & Fac. Mgr.

Total

POSITION

ALTERNATIVE EDUCATION ALTERNATIVE EDUCATION

2008-09
BUDGET
TO 2009-10
BUDGET

2008-09

BUDGET
TO 2009-10

BUDGET

ACTUAL
2007-08

BUDGET
2008-09

BUDGET
2009-10

ACTUAL
2007-08

BUDGET
2008-09

BUDGET
2009-10

ALTERNATIVE EDUCATION

2008-09
BUDGET
TO 2009-10
BUDGET

BUDGET
2008-09

BUDGET
2009-10

ACTUAL
2007-08

Coordinator

Teacher:
General Education
Special Education
Counselor

Intervention Specialist

Instructional Assistant:
Special Education

Administrative Technician

Total




POSITION

POSITION CONTROL DETAIL

FINANCE DEPARTMENT

2008-09

BUDGET
TO 2009-10

BUDGET

ACTUAL
2007-08

BUDGET
2008-09

BUDGET
2009-10

2009-2010

FINANCE DEPARTMENT
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X
2008-09
BUDGET

TO 2009-10
BUDGET

ACTUAL
2007-08

BUDGET
2008-09

BUDGET
2009-10

FINANCE DEPARTMENT

Oée
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2
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D
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&

2008-09
BUDGET
TO 2009-10
BUDGET

ACTUAL
2007-08

BUDGET
2008-09

BUDGET
2009-10

Director

Coordinator of Accounting/Payroll
Coordinator of Budgets/Benefits
Administrative Technician

Total

POSITION

HUMAN RESOURCE DEPARTMENT

2008-09

BUDGET
TO 2009-10

BUDGET

ACTUAL
2007-08

BUDGET
2008-09

BUDGET
2009-10

HUMAN RESOURCE DEPARTMENT

cﬁﬁ
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X
2008-09
BUDGET

TO 2009-10
BUDGET

ACTUAL
2007-08

BUDGET
2008-09

BUDGET
2009-10

HUMAN RESOURCE DEPARTMENT

Oée
A
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OQ

&
>
2008-09
BUDGET

TO 2009-10
BUDGET

ACTUAL
2007-08

BUDGET
2008-09

BUDGET
2009-10

Director

Coordinator

Administrative Technician
Secretary:

Division Wide

1.00 1.00 1.00
1.00 1.50 1.50
2.00 2.00 2.00

0.00 1.00 1.00

1.00 1.00
1.50 1.50
2.00 2.00

1.00 1.00

Total

4.00 5.50 5.50

5.50 5.50




POSITION CONTROL DETAIL

HOUSEKEEPING DEPARTMENT

2008-09

BUDGET
ACTUAL BUDGET BUDGET  TO 2009-10
2007-08 2008-09 2009-10 BUDGET

2009-2010

HOUSEKEEPING DEPARTMENT

s
<
S
A
&
<
&
X
2008-09
BUDGET

ACTUAL BUDGET BUDGET  TO 2009-10
2007-08 2008-09 2009-10 BUDGET

HOUSEKEEPING DEPARTMENT

Oée
A
2

QO

D
((\)
N

&

2008-09
BUDGET

BUDGET BUDGET TO 2009-10
2008-09 2009-10 BUDGET

0.50
4.00

4.50

MAINTENANCE DEPARTMENT

2008-09

BUDGET
ACTUAL BUDGET  BUDGET  TO 2009-10
2007-08 2008-09 2009-10 BUDGET

MAINTENANCE DEPARTMENT

oé’o
K
>
L

s
<
S
A
&
<
&
X
2008-09
BUDGET

ACTUAL BUDGET BUDGET  TO 2009-10
2007-08 2008-09 2009-10 BUDGET

MAINTENANCE DEPARTMENT

Oée
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&
»
2008-09
BUDGET

BUDGET BUDGET TO 2009-10
2008-09 2009-10

POSITION

Coordinator
Administrative Technician
Craftsman

Total

CLASS PROGRAM CLASS PROGRAM CLASS PROGRAM

o
{\\
0’
O
(<\>
?\Y

2008-09 2008-09 2008-09
BUDGET BUDGET BUDGET
ACTUAL BUDGET BUDGET  TO 2009-10 ACTUAL BUDGET BUDGET TO 2009-10 | ACTUAL BUDGET BUDGET TO 2009-10
POSITION 2007-08 2008-09 2009-10 BUDGET 2007-08 2008-09 2009-10 BUDGET 2007-08  2008-09 2009-10 BUDGET

Coordinator
Secretary:
Division Wide

Total




POSITION

ACTUAL
2007-08

POSITION CONTROL DETAIL

HOSPITAL EDUCATION PROGRAM

2008-09

BUDGET
TO 2009-10

BUDGET

BUDGET
2008-09

BUDGET
2009-10

2009-2010

ACTUAL
2007-08

HOSPITAL EDUCATION PROGRAM

2008-09
BUDGET
TO 2009-10
BUDGET

BUDGET
2008-09

BUDGET
2009-10

HOSPITAL EDUCATION PROGRAM

2008-09
BUDGET
TO 2009-10
BUDGET

ACTUAL
2007-08

BUDGET
2008-09

BUDGET
2009-10

Director

Teacher:
General Education

Instructional Assistant:
General Education

Administrative Technician

Total

POSITION

ACTUAL
2007-08

BLUE RIDGE DETENTION CENTER

2008-09

BUDGET
TO 2009-10

BUDGET

BUDGET
2008-09

BUDGET
2009-10

ACTUAL
2007-08

BLUE RIDGE DETENTION CENTER

2008-09
BUDGET
TO 2009-10
BUDGET

BUDGET
2008-09

BUDGET
2009-10

BLUDE RIDGE DETENTION CENTER
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2
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O
S
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K

2008-09
BUDGET
ACTUAL TO 2009-10

2007-08

BUDGET
2008-09

BUDGET
2009-10

Coordinator

0.00
0.00

0.00
0.00

0.00
0.00

0.00
0.00

1.00
4.00

1.00
5.50

1.00
6.00

1.00
4.00

1.00
5.50

1.00
6.00

POSITION

ACTUAL
2007-08

ADULT EDUCATION

2008-09

BUDGET
TO 2009-10

BUDGET

BUDGET
2008-09

BUDGET
2009-10

ACTUAL
2007-08

ADULT EDUCATION

2008-09
BUDGET
TO 2009-10
BUDGET

BUDGET
2008-09

BUDGET
2009-10

ADULT EDUCATION

O$6
K
2

QO

R
>
2008-09
BUDGET

TO 2009-10
BUDGET

ACTUAL
2007-08

BUDGET
2008-09

BUDGET
2009-10

Coordinator
Teacher
Administrative Technician

0.00
0.00
0.00

0.00
0.00
0.00

0.00
0.00
0.00

0.00
0.00
0.00

1.00
4.00
1.00

1.00
2.54
1.00

1.00
3.87
1.00

1.00
4.00
1.00

1.00
2.54
1.00

1.00
3.87
1.00

Total

0.00

0.00 0.00 0.00

6.00

4.54 5.87

6.00 4.54 5.87




POSITION

POSITION CONTROL DETAIL

CHILD NUTRITION DEPARTMENT

2008-09

BUDGET
TO 2009-10

BUDGET

ACTUAL
2007-08

BUDGET
2008-09

BUDGET
2009-10

2009-2010

CHILD NUTRITION DEPARTMENT
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X
2008-09
BUDGET

TO 2009-10
BUDGET

ACTUAL
2007-08

BUDGET BUDGET
2008-09 2009-10

CHILD NUTRITION DEPARTMENT

Oée
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2
O

O
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>

2008-09
BUDGET
TO 2009-10
BUDGET

ACTUAL BUDGET BUDGET
2007-08 2008-09 2009-10

Program Administrator
Administrative Technician

Secretary:
Division Wide

0.00 0.00 0.00
0.00 0.00 0.00

0.00 0.00 0.00

Total

0.00 0.00 0.00




Charlottesville City Schools

2009-2010 Special Revenue Funds Operating Budget

Revenue Summary

Budget Budget
2008-09 2009-10

City of Charlottesville
Text Media 231,644 231,644
CLASS 75,676 0
Adult Education 235,360 225,360
PAC 51,266 51,266
Walker Academy 15,000 15,000
Musical Instruments 10,000 10,000
Technology Replacement Fund 245,000 275,000
Uniforms 15,000 15,000
Virginia Preschool 322,342 322,342
Scholars Local 38,000 38,000
Remediation 331,161 331,161
Furniture Replacement 25,000 25,000
School Nutrition 70,000 50,000
| Total City of Charlottesville 1,665,449 1,589,773

Commonwealth of Virginia:
Text-media 179,758 177,998
School Nutrition 20,864 23,497
Adult Education 120,223 120,223
Grants Fund:

Prevention, Intervention and Remediation 271,833 271,833
Hospital Education 2,352,153 2,352,153
Blue Ridge Detention Center 591,986 591,986
Virginia Preschool Initiative 178,022 178,022
VPSA Technology 336,000 336,000
SOL Algebra Readiness 26,950 26,950
Reading Intervention - PALS 29,983 32,382
Governor's School 15,000 15,000
Assessment/Assistive Technology 9,423 9,423
Project Graduation 10,214 10,214
Reading Middle School 4,000 4,000
Gear Up - Buford 12,006 12,006
21st Century Grant 200,000 210,769
Other 0 0
| Total Commonwealth of Virginia 4,358,415 4,372,456

Federal Government:
School Nutrition 998,753 998,753
School Nutrition - In Kind Commodities 95,000 95,000
Adult Education 195,971 195,971




Charlottesville City Schools

2009-2010 Special Revenue Funds Operating Budget

Revenue Summary

Budget Budget
2008-09 2009-10
Grants Fund:
Title | - ARRA 0 999,148
IDEA - ARRA 0 1,082,118
State Fiscal Stabilization Funds - ARRA 0 852,000
Special Education Preschool - ARRA 36,438
Title 1 - Improving Basic Programs 1,815,142 1,816,024
Title | - Improving Basic Programs - carry over 0 0
Title I, Part D - Neglected or Delinquent 315,366 315,366
Title 1, Part A - Teacher Quality 313,767 316,229
Title Il, Part A - Teacher Quality carry over 0 0
Title 1, Part D - Technology 60,767 60,767
Title 111, Part A - Limited English Proficiency 17,258 50,508
Title IV - Safe and Drug Free Schools 25,821 25,821
Title V - Innovative Programs 10,639 10,639
Title VI-B Special Education 1,136,403 1,136,403
Title VI-B Special Education - carry over 0 0
Teaching American History 350,970 350,970
Reading First - Clark 159,353 159,353
Carl Perkins 100,841 100,841
Special Education - Preschool 46,978 46,978
Mathematics and Science Partnership 66,574 66,574
Homeless Assistance 27,516 27,516
| Total Federal Government 5,737,119 8,743,417|
Tuition and Other Sources:
Text-media - Interest on Investments 13,000 13,000
School Nutrition - Meal Charges 448,033 448,033
CLASS - Tuition Fees 501,509 443,367
MLK Performing Arts Center - Fees 25,026 25,026
Adult Education 160,171 160,171
Grants Fund:

Boyd Tinsley 74,893 73,627
Scholars Program - DMW 31,700 34,212
Dental Grant 10,034 10,034
Regional and Miscellaneous Grants 372,498 400,441
Fines and Other Miscellaneous 0 0
| Total Tuition and Other Sources 1,636,864 1,607,911 |

| Total Revenues 13,397,847 16,313,557 |




Charlottesville City Schools
2009-2010 Special Revenue Funds Operating Budget
Budget Centers

Actual Budget Staff Budget Staff Dollar Staff
Text Media Fund 2007-08 2008-09 2008-09 2009-10 2009-10 Change Change
Textmedia Supplies $181,788 $403,000 $403,000 $0
| Operating Costs $181,788 $403,000 $403,000 $0 |
| Total Text Media Fund $181,788 $403,000 0.00 $403,000 0.00 $0 0.00]
Actual Budget Staff Budget Staff Dollar Staff
School Nutrition 2007-08 2008-09 2008-09 2009-10 2009-10 Change Change
Coordinator $77,902 $77,680 1.00 $50,004 1.00 ($27,676) 0.00
Administrative Technician 80,916 83,681 2.00 77,914 1.00 (5,767) -1.00
Nutrition Worker 553,741 556,875 37.00 552,351 35.00 (4,524) -2.00
| Personnel Services $712,559 $718,236 40.00 $680,269 37.00 ($37,967) -3.00]
Social Security $52,966 $54,945 $52,041 ($2,904)
Retirement - VRS 62,487 41,981 39,649 (2,332)
Health - Employer Contribution (FLEXCOMP) 153,003 171,728 162,721 (9,007)
Group Life Insurance 6,354 6,392 5,374 (1,018)
Employee Benefits $274,810 $275,046 $259,785 ($15,261) \
Purchased Service $83 $450 $85 ($365)
Inservice 754 2,853 77 (2,076)
Service Contracts 2,742 8,698 2,824 (5,874)
Travel 4,433 3,008 4,566 1,558
Dues & Memberships 229 499 236 (263)
Office Supplies 4,423 4,518 4,556 38
Repair & Maintenance 5,940 6,118 6,118
Commodities 28,158 24,246 29,003 4,757
Technology Software 49 355 50 (305)
Meat and Cheese 49,519 33,245 51,005 17,760
Prepared Foods 26,847 19,737 27,652 7,915
Sundry 32,267 40,722 33,235 (7,487)
Produce 30,273 35,042 31,181 (3,861)
Paper Products 47,683 51,365 49,113 (2,252)
Cleaning Supplies 8,827 8,671 9,092 421
Fruits and Vegetables 66,461 71,707 68,455 (3,252)
Bread/grain 129,145 105,205 133,019 27,814
Milk 146,046 114,022 150,427 36,405
Ice Cream 11,896 15,246 12,869 (2,377)
Beverages 23,159 24,771 23,854 (917)
A La Carte 21,207 27,105 21,843 (5,262)
Patron Reimbursement 380 1,593 391 (1,202)
Promotions 2,452 454 2,526 2,072
Equipment Replacement 4,836 2,453 4,981 2,528
New Equipment 6,193 5,218 6,379 1,161
Equipment Additions 0 9,768 0 (9,768)
‘ [ Operating Costs $654,002 $610,951 $674,237 $63,286 \ ‘

| Total School Nutrition $1,641,371 $1,604,233 40.00 $1,614,291 37.00 $10,058 -3.00]




Charlottesville City Schools
2009-2010 Special Revenue Funds Operating Budget
Budget Centers

Actual Budget Staff Budget Staff Dollar Staff
CL.ASS. 2007-08 2008-09 2008-09 2009-10 2009-10 Change Change
Coordinator $84,282 $86,460 1.00 $0 0.00 ($86,460) -1.00
Administrative Technician 44,700 44,304 1.00 45,101 1.00 797 0.00
Site Director 186,316 172,103 5.05 157,158 4.55 (14,945) -0.50
Assistant Site Director 8,982 20,280 0.71 20,280 0.71 0 0.00
Hourly Pay 88,958 101,870 101,870 0 0.00
| Personnel Services $413,238 $425,017 7.76 $324,409 6.26 ($100,608) -1.50]
Social Security $31,604 $32,514 $24,817 ($7,697)
Retirement - VRS 35,101 45,534 29,032 (16,502)
Health - Employer Contribution (FLEXCOMP) 18,781 25,772 18,140 (7,632)
Group Life Insurance 2,132 3,783 2,563 (1,220)
‘ | Employee Benefits $87,618 $107,603 $74,552 ($33,051) | ‘
Inservice $0 $79 $79 $0
Purchased Service 265 1,329 1,329 0
Transportation - City 195 2,590 2,590 0
Food Products 1,496 236 236 0
Telecommunication 342 1,015 1,015 0
General Liability 1,007 1,007 1,007 0
Office Supplies 18,868 14,562 14,562 0
Instructional Supplies 18,334 19,490 19,490 0
Postage 1,422 1,370 1,370 0
Travel 1,639 834 834 0
New Equipment 695 1,894 1,894 0
Technology Software $198
| Operating Costs $44,263 $44,406 $44,406 $0 |
| Total C.L.AS.S. $545,119 $577,026 7.76 $443,367 6.26 ($133,659) -1.50]
Actual Budget Staff Budget Staff Dollar Staff
MLK-Performing Arts Center 2007-08 2008-09 2008-09 2009-10 2009-10 Change Change
Coordinator $44,253 $42,265 1.00 $42,899 1.00 $634 0.00
Administrative Technician 0 0 0.00 0 0.00 0 0.00
Hourly Pay 0 6,500 6,500 0 0.00
| Personnel Services $44,253 $48,765 1.00 $49,399 1.00 $634 0.00]
Social Security $2,870 $3,731 $3,779 $48
Retirement - VRS 6,674 6,354 6,158 (196)
Health - Employer Contribution (FLEXCOMP) 8,966 6,539 7,283 744
Group Life Insurance 405 434 339 (95)
| Employee Benefits $18,915 $17,058 $17,559 $501 |
Purchased Service $783 $0 $0 $0
Telecommunications 940 995 995 0
Inservice 592 0 0 0
Equipment Additions 2,667 0 0 0
Office Supplies 1,646 443 443 0
Repair & Maintenance 768 9,009 9,009 0
| Operating Costs $7,396 $10,447 $10,447 $0 |

[ Total MLK Performing Arts Center $70,564 $76,270 1.00 $77,405 1.00 $1,135 0.00]




Charlottesville City Schools
2009-2010 Special Revenue Funds Operating Budget

Budget Centers

Actual Budget Staff Budget Staff Dollar Staff
Adult Education 2007-08 2008-09 2008-09 2009-10 2009-10 Change Change

Coordinator $75,725 $78,029 1.00 $79,146 1.00 $1,117 0.00
Teacher - General Education 89,398 90,000 2.54 85,595 3.87 (4,405) 1.33
Administrative Technician 36,932 36,089 1.00 39,807 1.00 3,718 0.00
Custodian 8,474 13,738 0.00 10,000 0.00 (3,738)

Hourly Pay 252,159 252,159 230,000 (22,159) 0.00
| Personnel Services $462,688 $470,015 4.54 $444,548 5.87 ($25,467) 1.33]
Social Security $34,990 $39,692 $34,008 ($5,684)

Retirement - VRS 25,542 24,941 29,360 4,419

Health - Employer Contribution (FLEXCOMP) 17,255 19,202 21,234 2,032

Group Life Insurance 1,552 1,396 625 (771)
| Employee Benefits $79,339 $85,231 $85,227 ($4) |
Inservice $3,240 $4,800 $3,240 ($1,560)

Purchased Service 14,557 8,950 11,424 2,474

Printing & Binding 1,690 800 1,690 890

Advertising 488 1,200 488 (712)

Water, Gas, and Sewer 937 937 937

Electricity 3,387 3,387 3,387

Postal Service 121 526 121 (405)

Lease & Rent of Buildings 83,5631 76,200 83,5631 7,331

Lease & Rent of Equipment 2,149 9,650 2,149 (7,501)

Other Materials and Supplies 32,380 32,259 32,380 121

Office Supplies 2,897 1,400 2,897 1,497

Copier Maintenance & Supplies 905 3,750 905 (2,845)

Travel 7,690 3,500 7,690 4,190

Educational Supplies 1,022 0 1,022 1,022

Technology Software 20 0 20 20

Indirect Costs 3,590 0 3,590 3,590

New Furniture 7,785 0 7,785 7,785

Hardware Additions 4,849 2,300 4,849 2,549

New Equipment 1,127 0 1,127 1,127
| Operating Costs $172,365 $145,335 $169,232 $23,897 |
| Total Adult Education $714,392 $700,581 4.54 $699,007 5.87 ($1,574) 1.33)

Actual Budget Staff Budget Staff Dollar Staff
Technology Replacement Fund 2007-08 2008-09 2008-09 2009-10 2009-10 Change Change

Technology Hardware $197,542 $124,000 $124,000 $0

Technology Infrastructure 11,650 32,000 32,000 0

Technology Materials & Supplies 11,446 30,000 30,000 0

Technology Software 80,452 89,000 89,000 0
| Operating Costs $301,090 $275,000 $275,000 $0 |
[ Total Technology Replacement Fund $301,090 $275,000 0.00 $275,000 0.00 $0 0.00]




Charlottesville City Schools
2009-2010 Special Revenue Funds Operating Budget

Budget Centers

Actual Budget Staff Budget Staff Dollar Staff
Hospital Education 2007-08 2008-09 2008-09 2009-10 2009-10 Change Change
Director $116,618 $119,572 1.00 $119,572 1.00 $0 0.00
Teacher - General Education 1,270,539 1,404,814 20.30 1,422,135 19.50 17,321 -0.80
Instructional Assistant - General Education 68,534 70,876 2.00 70,876 2.00 0 0.00
Administrative Technician 78,916 81,681 2.00 82,324 2.00 643 0.00
Substitute Teacher 57,391 6,000 0.00 17,000 0.00 11,000
[ Personnel Services $1,591,998 $1,682,943 25.30 $1,711,907 24.50 $28,964 -0.80]
Social Security $118,143 $128,287 $130,961 $2,674
Retirement - VRS 251,778 263,646 245,722 (17,924)
Health - Employer Contribution (FLEXCOMP) 108,313 104,660 117,873 13,213
Group Life Insurance 15,297 13,685 13,524 (161)
| Employee Benefits $493,531 $510,278 $508,080 ($2,198) |
Lease & Rent of Equipment $1,530 $1,500 $1,165 ($335)
Travel 4,800 10,000 10,550 550
Other Educational Supplies 41,776 21,500 22,885 1,385
Textmedia Supplies 0 0 3,000 3,000
Technology Software 1,331 2,000 2,000 0
Indirect Costs 81,470 83,847 80,966 (2,881)
New Furniture 1,794 0 0 0
Inservice 1,200 1,200 3,600 2,400
New Equipment 9,476 10,000 8,000 (2,000)
Technology Hardware 0 0 0 0
| Operating Costs $143,377 $130,047 $132,166 $2,119 |
| Total Hospital Education $2,228,906 $2,323,268 25.30 $2,352,153 24.50 $28,885 -0.80]
Actual Budget Staff Budget Staff Dollar Staff
Blue Ridge Detention Center 2007-08 2008-09 2008-09 2009-10 2009-10 Change Change
Coordinator $80,381 $90,758 1.00 $85,157 1.00 ($5,601) 0.00
Teacher - General Education 312,439 313,471 5.50 312,175 6.00 (1,296) 0.50
Substitute Teacher 1,613 5,000 5,000 0 0.00
| Personnel Services $394,433 $409,229 6.50 $402,332 7.00 ($6,897) 0.50]
Social Security $29,466 $31,306 $30,778 ($528)
Retirement - VRS 64,796 62,360 57,032 (5,328)
Health - Employer Contribution (FLEXCOMP) 34,388 32,040 33,283 1,243
Group Life Insurance 3,936 3,355 3,178 a77)
‘ | Employee Benefits $132,586 $129,061 $124,271 ($4,790) | ‘
Inservice $0 $0 $0 $0
Purchased Service 632 3,200 1,600 (1,600)
Telecommunication 2,400 2,400 2,400 0
Lease & Rent of Equipment 1,200 1,200 1,200 0
Travel 9,584 10,300 10,100 (200)
Educational Supplies 5,734 7,100 6,800 (300)
Office Supplies 3,653 3,500 4,000 500
Textmedia Supplies 8,022 2,000 8,000 6,000
Infrustructure additions 8,000 0 8,000 8,000
Advertising 0 0 600 600
Indirect Costs 22,121 20,211 19,683 (528)
Hardware Replacement 2,999 3,000 (3,000)
New Equipment 416 0 3,000 3,000
‘ [ Operating Costs $64,761 $52,911 $65,383 $12,472 | ‘
| Total Blue Ridge Detention Center $591,780 $591,201 6.50 $591,986 7.00 $785 0.50]]
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Budget Centers

Actual Budget Staff Budget Staff Dollar Staff
Virginia Preschool 2007-08 2008-09 2008-09 2009-10 2009-10 Change Change
Teacher - General Education $249,915 $261,101 5.00 $269,173 5.00 $8,072 0.00
Instructional Assistant - General Education 91,829 96,028 5.00 104,296 5.00 8,268 0.00
\ Personnel Services $341,744 $357,129 10.00 $373,469 10.00 $16,340 0.00\
Social Security $24,544 $27,320 $28,570 $1,250
Retirement - VRS 56,267 51,545 53,607 2,062
Health - Employer Contribution (FLEXCOMP) 53,233 49,120 26,927 (22,193)
Group Life Insurance 3,419 3,178 2,950 (228)
‘ | Employee Benefits $137,463 $131,163 $112,054 ($19,109) | ‘
Office Supplies 0 0 0 0
‘ | Operating Costs $0 $0 $0 $0 | ‘
[ Total Virginia Preschool $479,207 $488,292 10.00 $485,523 10.00 ($2,769) 0.00]
Actual Budget Staff Budget Staff Dollar Staff
State Technology - VPSA 2007-08 2008-09 2008-09 2009-10 2009-10 Change Change
Technology Hardware $327,352 $336,000 $336,000 $0
| Operating Costs $327,352 $336,000 $336,000 $0 |
[ Total State Technology - VPSA $327,352 $336,000 0.00 $336,000 0.00 $0 0.00]
Actual Budget Staff Budget Staff Dollar Staff
21st Century Grant 2007-08 2008-09 2008-09 2009-10 2009-10 Change Change
Teacher - Special Education $22,222 $26,683 0.00 $32,175 1.00 $5,492 1.00
Hourly Pay 6,326 6,400 6,400 0
| Personnel Services $28,548 $33,083 0.00 $38,575 1.00 $5,492 1.00]
Social Security $2,275 $2,531 $2,951 $420
Retirement - VRS 2,953 2,609 4,618 2,009
Health - Employer Contribution (FLEXCOMP) 1,124 2,093 4,687 2,594
Group Life Insurance 179 0 254 254
| Employee Benefits $6,531 $7,233 $12,510 $5,277 \
Indirect Costs $3,272 $5,060 $5,060 $0
Purchased Service 82,441 134,143 134,143 0
Inservice 0 750 750 0
Technology Software 2,074 0 0 0
Other Transportation 7,220 16,356 16,356 0
Other Materials/Supplies 0 3,375 3,375 0
[ Operating Costs $95,007 $159,684 $159,684 $0 |
| Total 21st Century Grant $130,086 $200,000 0.00 $210,769 1.00 $10,769 1.00]
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Budget Centers

Actual Budget Staff Budget Staff Dollar Staff
SOL Algebra Readiness 2007-08 2008-09 2008-09 2009-10 2009-10 Change Change
Teacher - General Education $24,485 $23,880 0.25 $23,746 0.36 ($134) 0.11
| Personnel Services $24,485 $23,880 0.25 $23,746 0.36 ($134) 0.11]
Social Security $1,873 $1,827 $1,817 ($10)
Retirement - VRS 0 0 0 0
Health - Employer Contribution (FLEXCOMP) 0 2,232 992 (1,240)
Group Life Insurance 0 0 0 0
‘ | Employee Benefits $1,873 $4,059 $2,809 ($1,250) | ‘
Transportation - Other $0 $0 $395 $395
‘ \ Operating Costs $0 $0 $395 $395 \ ‘
[ Total SOL Algebra Readiness $26,358 $27,939 0.25 $26,950 0.36 ($989) 0.11])
Actual Budget Staff Budget Staff Dollar Staff
PALS 2007-08 2008-09 2008-09 2009-10 2009-10 Change Change
Hourly Pay $26,077 $30,081 $30,081 $0
‘ \ Personnel Services $26,077 $30,081 0.00 $30,081 0.00 $0 0.00\ ‘
Social Security $963 $2,301 $2,301 $0
‘ | Employee Benefits $963 $2,301 $2,301 $0 | ‘
Transportation - Other $0 $0 $0 $0
‘ | Operating Costs $0 $0 $0 $0 | ‘
[ Total PALS $27,040 $32,382 0.00 $32,382 0.00 $0 0.00]
Actual Budget Staff Budget Staff Dollar Staff
Governor's School 2007-08 2008-09 2008-09 2009-10 2009-10 Change Change
Hourly Pay $10,200 $5,400 $5,400 $0 0.00
‘ | Personnel Services $10,200 $5,400 0.00 $5,400 0.00 $0 0.00] ‘
Social Security $780 $413 $413 $0
‘ | Employee Benefits $780 $413 $413 $0 | ‘
Purchased Service $175 $6,850 $6,850 $0
Educational Supplies 3,327 2,337 2,337 0
‘ [ Operating Costs $3,502 $9,187 $9,187 $0 | ‘
[ Total Governor's School $14,482 $15,000 0.00 $15,000 0.00 $0 0.00]
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Budget Centers

Actual Budget Staff Budget Staff Dollar Staff
Assistive Technology 2007-08 2008-09 2008-09 2009-10 2009-10 Change Change
Educational Supplies $0 $564 $564 $0
Technology Hardware 0 4,459 4,459 0
Technology Software 0 4,400 4,400 0
| Operating Costs $0 $9,423 $9,423 $0 |
| Total Assistive Technology $0 $9,423 0.00 $9,423 0.00 $0 0.00]
Actual Budget Staff Budget Staff Dollar Staff
Reading - Middle School 2007-08 2008-09 2008-09 2009-10 2009-10 Change Change
Hourly Pay $2,400 $2,770 $2,770 $0 0.00
‘ | Personnel Services $2,400 $2,770 0.00 $2,770 0.00 $0 0.00] ‘
Social Security $184 $212 $212 $0
‘ | Employee Benefits $184 $212 $212 $0 | ‘
Travel $0 $0 $0 $0
Educational Supplies 960 1,018 1,018 0
‘ | Operating Costs $960 $1,018 $1,018 $0 | ‘
[ Total Reading - Middle School $3,544 $4,000 0.00 $4,000 0.00 $0 0.00]
Actual Budget Staff Budget Staff Dollar Staff
Special Education Preschool 2007-08 2008-09 2008-09 2009-10 2009-10 Change Change
Teacher - Special Education $36,534 $35,600 0.71 $35,600 0.71 $0 0.00
Hourly Pay 0 0 0 0
\ Personnel Services $36,534 $35,600 0.71 $35,600 0.71 $0 0.00\
Social Security $3,192 $2,723 $2,723 $0
Retirement - VRS 5,388 5,138 5,110 (28)
Health - Employer Contribution (FLEXCOMP) 4,098 0 1,664 1,664
Group Life Insurance 342 317 281 (36)
‘ | Employee Benefits $13,020 $8,178 $9,778 $1,600 | ‘
Indirect Costs $1,290 $1,600 $1,600 $0
Supplies 0 0 0 0
‘ | Operating Costs $1,290 $1,600 $1,600 $0 | ‘
\Total Special Education Preschool $50,844 $45,378 0.71 $46,978 0.71 $1,600 0.00 \l
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Budget Centers

Actual Budget Staff Budget Staff Dollar Staff
Special Education Preschool - ARRA 2007-08 2008-09 2008-09 2009-10 2009-10 Change Change
Unallocated 0 0 36,438 36,438
| Operating Costs $0 $0 $36,438 $36,438 |
[ Total Special Education Preschool - ARRA $0 $0 0.00 $36,438 0.00 $36,438 0.00]
Actual Budget Staff Budget Staff Dollar Staff
Project Graduation 2007-08 2008-09 2008-09 2009-10 2009-10 Change Change
Hourly Pay $20,568 $11,544 $5,773 ($5,771) 0.00

‘ \ Personnel Services $20,568 $11,544 0.00 $5,773 0.00 ($5,771) 0.00\ ‘
Social Security $1,184 $956 $442 ($514)

‘ | Employee Benefits $1,184 $956 $442 ($514) | ‘
Supplies $1,000 $1,000 $3,999 $2,999

‘ | Operating Costs $1,000 $1,000 $3,999 $2,999 | ‘

[ Total Project Graduation $22,752 $13,500 0.00 $10,214 0.00 ($3,286) 0.00]]

Actual Budget Staff Budget Staff Dollar Staff
Gear Up - CHS 2007-08 2008-09 2008-09 2009-10 2009-10 Change Change
Hourly Pay $15,039 $11,365 $5,233 ($6,132) 0.00

‘ [ Personnel Services $15,039 $11,365 0.00 $5,233 0.00 ($6,132) 0.00] ‘
Social Security $1,151 $894 $400 ($494)

‘ | Employee Benefits $1,151 $894 $400 ($494) | ‘
Purchased Services $800 $6,000 $885 ($5,115)
Transportation 1,470 6,060 385 (5,675)

Postal Services 1,000 0 (1,000)
Advertising 1,500 0 (1,500)
Inservice 2,113 0 1,269 1,269
Equipment Additions 1,155 0 0 0
Supplies 25,749 7,111 3,834 (3,277)

‘ | Operating Costs $31,287 $21,671 $6,373 ($15,298) | ‘

\ Total Gear Up - Buford $47,477 $33,930 0.00 $12,006 0.00 ($21,924) 0.00 \I
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Budget Centers

Actual Budget Staff Budget Staff Dollar Staff
Middle School Teacher Corps 2007-08 2008-09 2008-09 2009-10 2009-10 Change Change
Hourly Pay $4,645 $4,617 $0 ($4,617) 0.00
‘ | Personnel Services $4,645 $4,617 0.00 $0 0.00 ($4,617) 0.00] ‘
Social Security $355 $383 $0 ($383)
‘ | Employee Benefits $355 $383 $0 ($383) | ‘
Purchased Services $0 $0 $0 $0
‘ | Operating Costs $0 $0 $0 $0 | ‘
\ Total Middle School Teacher Corps $5,000 $5,000 0.00 $0 0.00 ($5,000) 0.00 \l
Actual Budget Staff Budget Staff Dollar Staff
Title 1 - ARRA 2007-08 2008-09 2008-09 2009-10 2009-10 Change Change
Teacher - General Education $0 $0 0.00 $52,319 1.00 $52,319 1.00
Social Worker 0 0 0.00 24,889 0.50 24,889 0.50
Teacher - Technology Integration 0 0 0.00 52,319 1.00 52,319 1.00
| Personnel Services $0 $0 0.00 $129,527 2.50 $129,527 2.50]
Social Security $0 $0 $9,909 $9,909
Retirement - VRS 0 0 15,019 15,019
Health - Employer Contribution (FLEXCOMP) 0 0 11,718 11,718
Group Life Insurance 0 0 827 827
‘ | Employee Benefits $0 $0 $37,473 $37,473 | ‘
Inservice $0 $0 $30,500 $30,500
Other Educational Supplies 0 0 198,150 198,150
Hardware Additions 0 0 254,350 254,350
Unallocated 0 0 349,148 349,148
| Operating Costs $0 $0 $832,148 $832,148 |
[ Total Title | - ARRA $0 $0 0.00 $999,148 2.50 $999,148 2.50]
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Budget Centers

Actual Budget Staff Budget Staff Dollar Staff
Title | - Improving Basic Programs 2007-08 2008-09 2008-09 2009-10 2009-10 Change Change

Coordinator $16,818 $18,962 0.25 $19,232 0.25 $270 0.00
Teacher - General Education 711,505 905,420 13.00 958,886 17.50 53,466 4.50
Instructional Assistant - General Education 68,001 71,846 4.00 73,628 4.00 1,782 0.00
Administrative Technician 23,354 23,957 0.50 23,957 0.50 0 0.00
Substitute Teacher 11,286 40,916 40,916 0 0.00
Hourly Pay 48,833 39,359 39,359 0 0.00
[ Personnel Services $879,797  $1,100,460  17.75  $1,155,978 22.25 $55,518 4.50]
Social Security $58,689 $81,507 $88,432 $6,925

Retirement - VRS 133,619 143,592 160,276 16,684

Health - Employer Contribution (FLEXCOMP) 90,616 105,011 109,029 4,018

Group Life Insurance 8,118 8,190 9,132 942
| Employee Benefits $291,042 $338,300 $366,869 $28,569 |
Inservice $20,619 $100,000 $16,795 ($83,205)

Purchased Service 23,741 83,723 83,723 0

Other Educational Supplies 52,114 69,505 69,505 0

Printing and Binding 20,000 20,000 0

Travel 50,000 50,000 0

Indirect Costs 32,801 53,154 53,154 0
| Operating Costs $129,275 $376,382 $293,177 ($83,205) |

\Total Title | - Improving Basic Programs $1,300,114 $1,815,142 17.75 $1,816,024 22.25 $882 4.50 \l
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Budget Centers

Actual Budget Staff Budget Staff Dollar Staff
Title | - School Improvement 2007-08 2008-09 2008-09 2009-10 2009-10 Change Change
Hourly Pay $3,898 $0 $0 $0
‘ | Personnel Services $3,898 $0 0.00 $0 0.00 $0 0.00] ‘
Social Security $371 $0 $0 $0
‘ | Employee Benefits $371 $0 $0 $0 | ‘
Purchased Service $0 $0 $0 $0
Inservice 241 0 0 0
Educational Supplies 17,664 0 0 0
Technology Software 0 0 0 0
Technology Materials & Supplies 0 0 0 0
Technology Hardware 2,115 0 0 0
| Operating Costs $20,020 $0 $0 $0 |
[ Total Title | - School Improvement $24,289 $0 0.00 $0 0.00 $0 0.00]
Actual Budget Staff Budget Staff Dollar Staff
Title |, Part D - Neglected or Delinquent 2007-08 2008-09 2008-09 2009-10 2009-10 Change Change
Coordinator $51,296 $53,000 1.00 $53,910 1.00 $910 0.00
Teacher - General Education 0 100,884 10,000 (90,884)
Instructional Assistant - General Education 0 35,000 15,000 (20,000)
Hourly Pay 22,526 0 0 0
| Personnel Services $73,822 $188,884 1.00 $78,910 1.00 ($109,974) 0.00]
Social Security $5,712 $14,450 $6,037 ($8,413)
Retirement - VRS 7,482 11,116 7,738 (3,378)
Health - Employer Contribution (FLEXCOMP) 1,000 1,000 1,984 984
Group Life Insurance 455 434 426 (8)
| Employee Benefits $14,649 $27,000 $16,185 ($10,815) |
Purchased Service $113,290 $53,500 $116,220 $62,720
Inservice 0 15,000 0 (15,000)
Technology Materials & Supplies 0 0 0 0
Educational Supplies 42,451 25,682 102,251 76,569
Service Contracts 7,500 0 0 0
New Equipment 1,744 5,300 1,800 (3,500)
‘ [ Operating Costs $164,985 $99,482 $220,271 $120,789 \ ‘
\ Total Title I, Part D - Neglected or Delinquent $253,456 $315,366 1.00 $315,366 1.00 $0 0.00 \l
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Budget Centers

Actual Budget Staff Budget Staff Dollar Staff
Title I, Part A - Teacher Quality 2007-08 2008-09 2008-09 2009-10 2009-10 Change Change
Teacher - General Education $225,441 $229,580 5.00 $235,883 5.00 $6,303 0.00
\ Personnel Services $225,441 $229,580 5.00 $235,883 5.00 $6,303 0.00\
Social Security $17,393 $17,563 $18,045 $482
Retirement - VRS 37,030 34,185 33,858 (327)
Health - Employer Contribution (FLEXCOMP) 13,912 11,414 26,580 15,166
Group Life Insurance 2,250 1,883 1,863 (20)
| Employee Benefits $70,585 $65,045 $80,346 $15,301 |
Purchased Service $849 $1,000 $0 ($1,000)
Inservice 0 3,451 0 (3,451)
Travel 0 $8,049 0 (8,049)
Educational Supplies 585 6,642 0 (6,642)
| Operating Costs $1,434 $19,142 $0 ($19,142) |
[ Total Title I, Part A - Teacher Quality $297,460 $313,767 5.00 $316,229 5.00 $2,462 0.00]
Actual Budget Staff Budget Staff Dollar Staff
Title I, Part D - Technology 2007-08 2008-09 2008-09 2009-10 2009-10 Change Change
Purchased Service $6,140 $0 $4,967 $4,967
Inservice 0 6,258 0 (6,258)
Technology Materials & Supplies 134 11,000 20,000 9,000
Technology Software 0 0 25,000 25,000
Technology Hardware 11,205 0 10,800 10,800
[ Operating Costs $17,479 $17,258 $60,767 $43,509 |
| Total Title II, Part D - Technology $17,479 $17,258 0.00 $60,767 0.00 $43,509 0.00]
Actual Budget Staff Budget Staff Dollar Staff
Title lll, Part A - Limited English Proficiency 2007-08 2008-09 2008-09 2009-10 2009-10 Change Change
Teacher - Special Education $38,583 $10,986 0.50 $0 0.00 ($10,986) -0.50
Hourly Pay 10,717 24,079 35,065 10,986
[Personnel Services $49,300 $35,065 0.50 $35,065 0.00 $0 -0.50]
Social Security $3,749 $5,087 $2,682 ($2,405)
Retirement - VRS 0 0 0 0
Health - Employer Contribution (FLEXCOMP) 2,387 0 0 0
Group Life Insurance 0 0 0 0
‘ | Employee Benefits $6,136 $5,087 $2,682 ($2,405) | ‘
Purchased Service $3,300 $3,000 $3,000 $0
Educational Supplies 2,475 6,261 6,261 0
Inservice 497 3,500 3,500 0
‘ [ Operating Costs $6,272 $12,761 $12,761 $0 | ‘
[ Total Title Il, Part A - Limited English Proficien $61,708 $52,913 0.50 $50,508 0.00 ($2,405) -0.50]
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Actual Budget Staff Budget Staff Dollar Staff
Title IV - Safe and Drug Free Schools 2007-08 2008-09 2008-09 2009-10 2009-10 Change Change
Purchased Service $23,350 $19,000 $23,000 $4,000
Transportation - City 2,450 1,700 1,505 (195)
Travel 0 500 566 66
Inservice 370 0 0 0
Educational Supplies 937 2,976 750 (2,226)
‘ | Operating Costs $27,107 $24,176 $25,821 $1,645 | ‘
\ Total Title IV - Safe and Drug Free Schools $27,107 $24,176 0.00 $25,821 0.00 $1,645 0.00 \I
Actual Budget Staff Budget Staff Dollar Staff
Title V - Innovative Programs 2007-08 2008-09 2008-09 2009-10 2009-10 Change Change
Hourly Pay $8,332 $0 $6,973 $6,973
[ Personnel Services $8,332 $0 0.00 $6,973 0.00 $6,973 0.00]
Social Security $616 $0 $533 $533
Retirement-VRS $985 0
Group Life Ins. $60 0
Flexcomp Health Ins 794 0
| Employee Benefits $2,455 $0 $533 $533 |
Purchased Services $0 $2,834 $0 ($2,834)
Educational Supplies 481 1,000 633 (367)
Other Transportation 1,124 0 2,500 2,500
Postal Services 0 0 0 0
‘ \ Operating Costs $1,605 $3,834 $3,133 ($701) \ ‘
\ Total Title V - Innovative Programs $12,392 $3,834 0.00 $10,639 0.00 $6,805 0.00 \I
Actual Budget Staff Budget Staff Dollar Staff
IDEA - ARRA 2007-08 2008-09 2008-09 2009-10 2009-10 Change Change
Assistant Principal 0 0 0.00 $74,419 1.00 74,419 1.00
Teacher - General Education 0 0 0.00 52,319 1.00 52,319 1.00
[ Personnel Services $0 $0 0.00 $126,738 2.00 $126,738 2.00]
Social Security $0 $0 $9,695 $9,695
Retirement - VRS 0 0 18,192 18,192
Health - Employer Contribution (FLEXCOMP) 0 0 9,374 9,374
Group Life Insurance 0 0 1,001 1,001
| Employee Benefits $0 $0 $38,262 $38,262 |
Inservice $0 $0 $18,150 $18,150
Other Educational Supplies 0 0 177,000 177,000
Hardware Additions 0 0 227,350 227,350
Unallocated 0 0 494,618 494,618
‘ | Operating Costs $0 $0 $917,118 $917,118 | ‘
[ Total IDEA - ARRA $0 $0 0.00  $1,082,118 2.00  $1,082,118 2.00]
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Actual Budget Staff Budget Staff Dollar Staff
Title VI-B Flow Through 2007-08 2008-09 2008-09 2009-10 2009-10 Change Change
Director $32,986 $0 0.00 $0 0.00 $0 0.00
Coordinator 61,571 163,516 1.93 163,516 2.00 0 0.07
Teacher - Special Education 663,450 493,519 10.00 493,519 10.50 0 0.50
Instructional Assistant - Special Education 133,024 186,104 7.00 186,104 10.00 0 3.00
Substitute Teacher 3,670 3,000 3,000 0 0.00
Hourly Pay 2,764 1,000 1,000 0 0.00
[ Personnel Services $897,465 $847,139  18.93 $847,139 2250 $0 3.57)
Social Security $66,584 $64,806 $64,806 $0
Retirement - VRS 141,101 121,022 121,452 430
Health - Employer Contribution (FLEXCOMP) 95,405 89,960 91,717 1,757
Group Life Insurance 8,528 7,618 6,684 (934)
| Employee Benefits $311,618 $283,406 $284,659 $1,253 |
Purchased Services $3,188 $2,500 $2,500 $0
Indirect Expense 9,192 1,108 1,108 0
Other Educational Supplies 38,126 2,250 997 (1,253)
Hardware Additions 0 0 0 0
| Operating Costs $50,506 $5,858 $4,605 ($1,253) |
[ Total Title VI-B Flow Through $1,259,589 $1,136,403 18.93 $1,136,403 22.50 $0 3.57]
Actual Budget Staff Budget Staff Dollar Staff
State Fiscal Stabilization Funds - ARRA 2007-08 2008-09 2008-09 2009-10 2009-10 Change Change
Network Administrator 0 0 0.00 $60,463 1.00 60,463 1.00
Teacher - General Education 0 0 0.00 52,319 1.00 52,319 1.00
Teacher - General Education 0 0 0.00 32,321 0.50 32,321 0.50
| Personnel Services $0 $0 0.00 $145,103 2.50 $145,103 2.50]
Social Security $0 $0 $11,100 $11,100
Retirement - VRS 0 0 16,188 16,188
Health - Employer Contribution (FLEXCOMP) 0 0 11,718 11,718
Group Life Insurance 0 0 891 891
| Employee Benefits $0 $0 $39,897 $39,897 |
Purchased Services $0 $0 $260,800 $260,800
Inservice 0 0 10,000 10,000
Other Educational Supplies 0 0 10,400 10,400
Hardware Additions 0 0 385,800 385,800
‘ | Operating Costs $0 $0 $667,000 $667,000 \ ‘

\Total State Fiscal Stabilization Funds - ARRA $0 $0 0.00 $852,000 2.50 $852,000 2.50 \l
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Actual Budget Staff Budget Staff Dollar Staff
Teaching American History 2007-08 2008-09 2008-09 2009-10 2009-10 Change Change
Hourly Pay $33,931 $35,591 $10,000 ($25,591) 0.00
‘ | Personnel Services $33,931 $35,591 0.00 $10,000 0.00 ($25,591) 0.00] ‘
Social Security $2,596 $2,722 $765 ($1,957)
‘ Employee Benefits $2,596 $2,722 $765 ($1,957) | ‘
Purchased Services $270,378 $216,972 $292,732 $75,760
Supplies 7,858 10,000 13,606 3,606
Travel 17,434 3,612 4,046 434
Indirect Expense 10,108 9,498 11,821 2,323
Inservice 10,469 7,500 18,000 10,500
Printing & Binding 49,128 0 0 0
Equipment Additions 0 0 0 0
| Operating Costs $365,375 $247,582 $340,205 $92,623 |
[ Total Teaching American History $401,902 $285,895 0.00 $350,970 0.00 $65,075 0.00]
Actual Budget Staff Budget Staff Dollar Staff
Title | Part B Reading First 2007-08 2008-09 2008-09 2009-10 2009-10 Change Change
Teacher - General Education $81,701 $77,061 1.00 $78,671 1.00 $1,610 0.00
Substitute Teacher 825 1,200 1,200 0
Hourly Pay 0 0 4,700 4,700 0.00
| Personnel Services $82,526 $78,261 1.00 $84,571 1.00 $6,310 0.00]
Social Security $6,392 $6,015 $6,470 $455
Retirement - VRS 12,118 10,614 11,292 678
Health - Employer Contribution (FLEXCOMP) 1,000 1,000 6,149 5,149
Group Life Insurance 736 632 622 (20)
‘ \ Employee Bengefits $20,246 $18,261 $24,533 $6,272 \ ‘
Purchased Services $3,750 $3,500 $4,000 $500
Supplies 26,613 14,348 10,318 (4,030)
Travel 58 0 500 500
New Equipment 8,415 3,000 8,400 5,400
Indirect Expense 4,428 5,022 5,343 321
Technology Software 1,000 1,000 1,000 0
Consumable Textmedia 4,241 3,992 3,000 (992)
Tech Materials & Supplies 3,795 153 5,688 5,535
Books & Subscriptions 11,690 3,941 12,000 8,059
Inservice 155 12,000 0 (12,000)
‘ | Operating Costs $64,145 $46,956 $50,249 $3,293 \ ‘
[ Total Reading First $166,917 $143,478 1.00 $159,353 1.00 $15,875 0.00]
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Actual Budget Staff Budget Staff Dollar Staff
Title | Workforce Inv. Act -Carl Perkins 2007-08 2008-09 2008-09 2009-10 2009-10 Change Change
Hourly Pay $840 $1,000 0.00 $641 0.00 ($359) 0.00
| Personnel Services $840 $1,000 0.00 $641 0.00 ($359) 0.00]
Social Security $64 $77 $53 ($24)
Retirement - VRS 0 0 0 0
Health - Employer Contribution (FLEXCOMP) 0 0 0 0
Group Life Insurance 0 0 0 0
| Employee Benefits $64 $77 $53 ($24) |
Purchased Services $15,000 $23,511 $15,075 ($8,436)
In-service 5,167 6,500 6,000 (500)
Educational Supplies 1,463 0 1,523 1,523
Technology - Software 5,785 12,829 6,769 (6,060)
Technology - Hardware 69,617 63,190 70,339 7,149
Indirects 441 621 441 (180)
‘ [ Operating Costs $97,473 $106,651 $100,147 ($6,504) | ‘
\ Total Title | Workforce Inv. Act -Carl Perkins $98,377 $107,728 0.00 $100,841 0.00 ($6,887) 0.00 \l
Actual Budget Staff Budget Staff Dollar Staff
Homeless Assistance 2007-08 2008-09 2008-09 2009-10 2009-10 Change Change
Hourly Pay $6,809 $7,387 $7,855 $468
‘ | Personnel Services $6,809 $7,387 0.00 $7,855 0.00 $468 0.00] ‘
Social Security $521 $613 $601 ($12)
‘ | Employee Benefits $521 $613 $601 ($12) | ‘
Purchased Services $3,526 $2,000 $1,500 ($500)
In-service 925 3,000 2,100 (900)
Transportation 3,701 4,500 5,000 500
Other Expenses 8,749 5,000 6,960 1,960
Educational Supplies 1,500 3,500 3,500 0
| Operating Costs $18,401 $18,000 $19,060 $1,060 |
[ Total Homeless Assistance $25,731 $26,000 0.00 $27,516 0.00 $1,516 0.00]




Charlottesville City Schools
2009-2010 Special Revenue Funds Operating Budget
Budget Centers

Actual Budget Staff Budget Staff Dollar Staff
Mathematics and Science Partnership 2007-08 2008-09 2008-09 2009-10 2009-10 Change Change
Teacher - General Education $35,118 $35,118 1.00 $0 0.00 ($35,118) -1.00
Hourly Pay 13,755 13,755 4,800 (8,955)
| Personnel Services $48,873 $48,873 1.00 $4,800 0.00 ($44,073) -1.00]
Social Security $3,755 $3,755 $367 ($3,388)
Retirement - VRS 0 0 0 0
Health - Employer Contribution (FLEXCOMP) 208 208 0 (208)
Group Life Insurance 0 0 38 38
| Employee Benefits $3,963 $3,963 $405 ($3,558) |
Indirect Costs $2,559 $2,559 $9,369 $6,810
Inservice 660 661 5,000 4,339
Purchased Services 44,000 44,000 44,000 0
Books & Subscriptions 1,690 1,690 3,000 1,310
| Operating Costs $48,909 $48,910 $61,369 $12,459 |
[ Total Mathematics and Science Partnership $101,745 $101,746 1.00 $66,574 0.00 ($35,172) -1.00]]
Actual Budget Staff Budget Staff Dollar Staff
Prevention, Intervention, and Remediation 2007-08 2008-09 2008-09 2009-10 2009-10 Change Change
Hourly Pay $343,854 $551,371 $522,548 ($28,823)
‘ | Personnel Services $343,854 $551,371 0.00 $522,548 0.00 ($28,823) 0.00] ‘
Social Security $26,337 $29,424 $39,975 $10,551
‘ | Employee Benefits $26,337 $29,424 $39,975 $10,551 | ‘
Purchased Services $15,827 $0 $0 $0
Inservice 4,763 0 0 0
Transportation 1,966 8,500 8,500 0
Travel 0 0 0 0
Hardware Additions 1,252 0 0 0
Equipment Additions 0 0 0 0
Educational Supplies 100,924 31,971 31,971 0
| Operating Costs $124,732 $40,471 $40,471 $0 |
[ Total Prevention, Intervention, and Remediatio $494,923 $621,266 0.00 $602,994 0.00 ($18,272) 0.00]




Charlottesville City Schools
2009-2010 Special Revenue Funds Operating Budget

Budget Centers

Actual Budget Staff Budget Staff Dollar Staff
Boyd Tinsley 2007-08 2008-09 2008-09 2009-10 2009-10 Change Change
Hourly Pay $40,875 $38,924 $41,379 $2,455
‘ | Personnel Services $40,875 $38,924 0.00 $41,379 0.00 $2,455 0.00] ‘
Social Security $3,087 $3,032 $3,165 $133
‘ | Employee Benefits $3,087 $3,032 $3,165 $133 | ‘
Purchased Services $11,891 $24,091 $19,191 (%$4,900)
Transportation 1,680 1,548 1,657 109
Educational Supplies 6,484 5,298 6,764 1,466
New Equipment 13,797 2,000 1,471 (529)
| Operating Costs $33,852 $32,937 $29,083 ($3,854) |
[ Total Boyd Tinsley $77,814 $74,893 0.00 $73,627 0.00 ($1,266) 0.00]
Actual Budget Staff Budget Staff Dollar Staff
Scholars Local 2007-08 2008-09 2008-09 2009-10 2009-10 Change Change
Hourly Pay $27,763 $36,925 $28,540 ($8,385) 0.00
‘ \ Personnel Services $27,763 $36,925 0.00 $28,540 0.00 ($8,385) 0.00\ ‘
Social Security $2,124 $2,826 $2,183 ($643)
‘ | Employee Benefits $2,124 $2,826 $2,183 ($643) | ‘
Purchased Services $2,099 $2,100 $6,400 $4,300
Educational Supplies 5,425 5,639 10,367 4,728
‘ | Operating Costs $7,524 $7,739 $16,767 $9,028 | ‘
| Total Scholars Local $37,411 $47,490 0.00 $47,490 0.00 $0 0.00]




Charlottesville City Schools
2009-2010 Special Revenue Funds Operating Budget

Budget Centers

Actual Budget Staff Budget Staff Dollar Staff
Walker Academy 2007-08 2008-09 2008-09 2009-10 2009-10 Change Change
Hourly Pay $8,068 $0 $0 $0 0.00

‘ | Personnel Services $8,068 $0 0.00 $0 0.00 $0 0.00] ‘
Social Security $630 $0 $0 $0

‘ | Employee Benefits $630 $0 $0 $0 | ‘
Purchased Services $5,160 $0 $0 $0
Transportation 1,508 0 0 0
Educational Supplies 2,054 0 0 0

‘ \ Operating Costs $8,722 $0 $0 $0 \ ‘
[ Total Walker Academy $17,420 $0 0.00 $0 0.00 $0 0.00]

Actual Budget Staff Budget Staff Dollar Staff
Scholars Program - DMW 2007-08 2008-09 2008-09 2009-10 2009-10 Change Change
Hourly Pay $2,278 $6,000 $5,826 ($174) 0.00

‘ [Personnel Services $2,278 $6,000 0.00 $5,826 0.00 ($174) 0.00] ‘
Social Security $174 $500 $446 ($54)

‘ | Employee Benefits $174 $500 $446 ($54) | ‘
Purchased Services $28,975 $24,000 $24,056 $56
Transportation 217 0 500 500
Educational Supplies 965 1,200 3,384 2,184

‘ | Operating Costs $30,157 $25,200 $27,940 $2,740 | ‘
[ Total Scholars Program - DMW $32,609 $31,700 0.00 $34,212 0.00 $2,512 0.00]]




Charlottesville City Schools
2009-2010 Special Revenue Funds Operating Budget

Budget Centers

Actual Budget Staff Budget Staff Dollar Staff
Dental Grant 2007-08 2008-09 2008-09 2009-10 2009-10 Change Change
Purchased Services $4,174 $7,334 $7,334 $0
Educational Supplies 312 2,700 2,700 0
| Operating Costs $4,486 $10,034 $10,034 $0 |
[ Total Dental Grant $4,486 $10,034 0.00 $10,034 0.00 $0 0.00]]
Actual Budget Staff Budget Staff Dollar Staff
City Techonology Fund 2007-08 2008-09 2008-09 2009-10 2009-10 Change Change
Equipment Additions 361,450 0 0 0
\ Operating Costs $361,450 $0 $0 $0 \
[ Total City Techonology Fund $361,450 $0 0.00 $0 0.00 $0 0.00]
Actual Budget Staff Budget Staff Dollar Staff
Musical Instruments 2007-08 2008-09 2008-09 2009-10 2009-10 Change Change
Equipment Replacement $0 $2,000 $11,685 $9,685
Equipment Additions 2,300 4,000 3,200 (800)
Repair and Maintenace 3,397 4,000 6,300 2,300
Technology Hardware 0 0 0 0
| Operating Costs $5,697 $10,000 $21,185 $11,185 |
[ Total Musical Instruments $5,697 $10,000 0.00 $21,185 0.00 $11,185 0.00]]




Charlottesville City Schools
2009-2010 Special Revenue Funds Operating Budget

Budget Centers

Actual Budget Staff Budget Staff Dollar Staff
Uniform Replacement 2007-08 2008-09 2008-09 2009-10 2009-10 Change Change
Other Educational Supplies $1,224 $15,000 $15,000 $0
| Operating Costs $1,224 $15,000 $15,000 $0 |
[ Total Uniform Replacement $1,224 $15,000 0.00 $15,000 0.00 $0 0.00]]
Actual Budget Staff Budget Staff Dollar Staff
Reading & Writing - Venable 2007-08 2008-09 2008-09 2009-10 2009-10 Change Change
Hourly Pay $11,550 $8,776 $9,858 $1,082 0.00
‘ | Personnel Services $11,550 $8,776 0.00 $9,858 0.00 $1,082 0.00] ‘
Social Security $518 $684 $754 $70
‘ | Employee Benefits $518 $684 $754 $70 | ‘
Transportation $20 $1,000 $467 ($533)
Educational Supplies 203 1,075 2,150 1,075
‘ | Operating Costs $223 $2,075 $2,617 $542 | ‘
[ Total Reading & Writing - Venable $12,291 $11,535 0.00 $13,229 0.00 $1,694 0.00]
Actual Budget Staff Budget Staff Dollar Staff
Weed & Seed 2007-08 2008-09 2008-09 2009-10 2009-10 Change Change
Hourly Pay $9,713 $0 $0 $0 0.00
‘ | Personnel Services $9,713 $0 0.00 $0 0.00 $0 0.00] ‘
Social Security $743 $0 $0 $0
‘ | Employee Benefits $743 $0 $0 $0 | ‘
Purchased Services $8,779 $0 $0 $0
Transportation 0 0 0 0
Travel 1,586 0 0 0
Postal Services 0 0 0 0
Educational Supplies 277 0 0 0
Inservice 2,170 0 0 0
| Operating Costs $12,812 $0 $0 $0 |
[ Total Weed & Seed $23,268 $0 0.00 $0 0.00 $0 0.00]




Charlottesville City Schools
2009-2010 Special Revenue Funds Operating Budget

Budget Centers

Actual Budget Staff Budget Staff Dollar Staff
Regional and Miscellaneous Grants 2007-08 2008-09 2008-09 2009-10 2009-10 Change Change
Hourly Pay $48,032 $71,807 $71,807 $0
| Personnel Services $48,032 $71,807 0.00 $71,807 0.00 $0 0.00]
Social Security $3,711 $5,531 $5,493 ($38)
Retirement - VRS 0 0 0 0
Health - Employer Contribution (FLEXCOMP) 0 0 0 0
Group Life Insurance 0 0 0 0
| Employee Benefits $3,711 $5,531 $5,493 ($38) |
Purchased Services $82,793 $298,052 $249,786 ($48,266)
In-service 0 1,569 5,069 3,500
Educational Supplies 51,651 46,891 46,928 37
Technology - Software 0 3,000 3,555 555
Technology Hardware 4,002 2,200 4,000 1,800
Travel 1,529 1,800 3,375 1,575
Transportation 240 11,754 14,322 2,568
Books and Subscriptions 0 300 2,722 2,422
Telecomminication 0 1,000 400 (600)
Contributions 2,213 0 0 0
Indirects 0 750 5,160 4,410
New Equipment 21,450 25,646 31,000 5,354
Repair and Maintenace 0 500 0 (500)
| Operating Costs $163,878 $393,462 $366,317 ($27,145) |
[ Total Regional and Miscellaneous Grants $215,621 $470,800 0.00 $443,617 0.00 ($27,183) 0.00]
[Total Special Revenue Funds $12,741,632  $13,397,847  141.24  $16,313,557 152.45 $2,915,710 11.21]




Standards of Quality Comparisons
Local Operating Budget
2009-2010

Cost estimates are based on average salaries and benefits.

. . Estimated
Personnel SOQ Requirements Charl;ttesvnle St'afflng Cost
xceeds by: .
Difference
Class Size: Division wide ratio for Schools are staffed using a
Kindergarten | kindergarten of 24:1 with no formula with target average
through class larger than 29 pupils; for | class sizes of 20:1 in the
Grade 4 grade 1 of 24:1 with no class lowest poverty schools and
larger than 30 pupils; for 17:1 in the highest poverty
grades 2 and 3 of 24:1 with no | schools as measured by $2,833,398
class larger than 30 pupils; for | free and reduced lunch
grade 4 of 25:1 with no class percentages.
larger than 35. Results in 21.95 teachers
and 46 instructional
assistants more than
required.
Class Size: Division wide ratio of 25:1 with Formula for allocation of
Upper no class larger than 35 pupils. regular classroom teachers
Elementary Division wide ratio of 24:1 in is 18.5:1. $340,507
Grade 6 English classes. Results in 3.7 teachers and
3 instructional assistants
more than required.
Class Size: School wide ratio of 21:1 and Formula for allocation of
Middle 24:1 in English classes. regular classroom teachers
is 18.5:1 plus additional
staff for programmatic $406,388
considerations. Results in
5.5 teachers and 1
instructional assistant more
than required.
Class Size: School wide ratio of 21:1 and Formula for allocation of
Secondary 24:1 in English classes. regular classroom teachers
is 22.5:1 plus additional
staff for programmatic
considerations. $1,269,932
Results in 18.5 teachers
more than required.




Estimated

Personnel SOQ Requirements Charlottesville Staffing
Exceeds by: Cost
Difference
Principal: Half-time up to 299 students.
Elementary | Full-time at 300 students. o5 $296,505
and Upper
Elementary
Principal: Full-time principal at each No
Middle and school regardless of size. 0 :
difference
Secondary
Assistant Half-time at 600 students and
Principal: full-time at 900 students.
Elementary 5 $457,765
and Upper
Elementary
Assistant Full-time for each 600 students.
Principal 4 assistant principals $366,212
Middle and princip
Secondary
Librarian: Part-time up to 299 students
Elementary | and full-time at 300 students.
and 2 $137,290
Upper
Elementary
Librarian: Half-time up to 299 students 0 No
Middle and and full-time at 300 students. Difference
Secondary Two full-time at 1,000 students.
Counselor: One hour per day per 100
Elementary | students, full-time at 500
students, additional time per 4.4 $304,972
100 students or major fraction.
Counselor: One hour per day per 100
Upper students, full-time at 500 0 No
Elementary | students, additional time per Difference
100 students or major fraction.
Counselor: One full-time at 400 students.
Middle One additional period per 80 60 $41.587

students or major fraction.




Charlottesville Staffing

Estimated

Personnel SOQ Requirements Exceeds by: _ Cost
Difference
Counselor: One full-time at 350
Secondary students. One additional
period per 70 students or 22 $152,486
major fraction.
Clerical: Part-time up to 299
Elementary students. Full-time at 300 2.5 $117,845
students.
Clerical: Part-time up to 299
Upper Elementary | students. Full-time at 300 2 $98,272
students.
Clerical: One full-time. One
Middle additional full-time for
each 600 students
beyond 200. One full- 2 $107,993
time for library at 750
students.
Clerical: One full-time. One
Secondary additional for each 600
students beyond 200. 4 $190,324
One full-time for library at
750 students.
Art, Music, Physical | Five full-time positions per
Education: 1,000 students to serve
K-5 as resource teachers for 10.2 $700,179
art, music and physical
education.
Physical Must provide physical
Education/Health: | education/ health
6-8 program. Staffing
standards not specified in
Standards of Quality. 4 $274.580




Charlottesville

Estimated

Personnel SOQ Requirements Staffing Exceeds Cost
by: Difference
Art: Must provide art education
6-8 program. Staffing standards not 1.5 $102,967
specified in Standards of Quality.
Division Wide Not required in Standards of
Coordinators Quality. 9.65 $931,611
Gifted/Talent Must provide a program of gifted
Development education. Staffing standards not
Specialists specified in Standards of Quality. 19.6 $1,345,442
Gifted students must be taught by
teachers with special training.
English as a Must provide 17 full-time equivalent
Second Language | instructional positions for each
Teachers 1,000 students identified as having 58 $376,751
limited English proficiency.
Music Teachers: | Must provide a program of general
Vocal and music. Staffing standards not
Instrumental specified in Standards of Quality. 6.5 $446,192
6-8
Athletic Director | Not required in Standards of 1 $84.994
Quality. :
Psychologists Services must be provided.
Staffing standards not specified in 4 $338,125
Standards of Quality.
Technology Two technology support positions 4.12 $320,843
Support per 1,000 students in K - 12 '
Assistant Not required in Standards of
Superintendent Quality. 1 $160,143
Associate Not required in Standards of
Superintendent Quality. ! $167,289
Directors Not required in Standards of 3 $444 688
Quality. ’
Supervisor Not required in Standards of 5 $247 708

Quality.




GLOSSARY OF GENERAL FUND CLASSIFICATIONS

CITY FUNDS
CITY APPROPRIATION: Amount of funds appropriated by City Council from city revenues.
STATE FUNDS

BASIC AID SOQ: Basic aid state funds are provided for basic operational costs which cover the cost per
pupil, including providing for the number of instructional positions required by the Standards of Quality
(SOQ). The minimum ratio is 51 professional personnel to 1,000 pupils. The funds cover the costs for the
following educational programs: regular day school, gifted, vocational, special, library, and driver’s
education. These funds also cover administration, school nurses, transportation, staff development, and
fixed and other charges. Basic aid funds are distributed based upon the locality’s ability to pay the local
share of the statewide per pupil amount established by JLARC. Listed below is the formula used to
compute basic aid funds.

Average Daily Membership x Per Pupil Amount - State Sales Tax x State’s Share Composite Index

TEXTBOOKS: Reimbursement funds are provided for free textbooks.

SALES TAX: The state sales tax is the one-cent sales and use tax earmarked for education and
distributed to localities based on school-age population. These funds are collected by the City of
Charlottesville, remitted to the state, and distributed to schools by the state on a monthly basis.

VOCATIONAL EDUCATION: Funds are distributed by the State Department of Education to support the
state’s share of the number of vocational education teachers required by the Standards of Quality (SOQ).
The state-approved program includes a variety of courses in business, health occupations, home
economics, marketing, technology education, and trade-industrial education. The amount is allocated in
accordance with the locality’s composite index.

GIFTED AND TALENTED: Funds are distributed by the State Department of Education to the locality to
support the state's share of one professional instructional position per 1,000 students. The amount is
allocated in accordance with the locality's composite index.

SPECIAL EDUCATION: Special education students are identified for each category of exceptionality as
defined by the State Department of Education. There are two types of special education payments-
categorical and Standards of Quality. Additional SOQ funds are provided to support the state’s share of
special education teachers required by the Standards of Quality.

REMEDIAL EDUCATION: State payments are disbursed by the State Department of Education to the
locality to support the state’s share of 9 professional instructional positions per 1,000 students who score
in the bottom national quartile on Virginia State Assessment Program tests or who fail the state’s Literacy
Passport tests. (Relies on Grades 4, 8, and 11 achievement scores.)

RETIREMENT: The state provides funds to local school divisions to assist in the cost of the teacher
retirement program. The retirement cost, shared between the state and local school divisions, is
calculated based on the number of instructional positions required by the Standards of Quality for each
school division and a statewide prevailing salary amount. These funds are paid directly to the division.

State and Local Shares: The state share of the calculated retirement cost is determined according to a
locality's Composite Index of Local Ability-to-Pay. The local school divisions are responsible for all
additional costs. Additional costs result from the retirement cost for those positions employed by the local
school divisions in excess of the number of instructional positions required by the Standards of Quality and
on the portion of local salaries higher than the funded SOQ salary allotments.



SOCIAL SECURITY: The state provides funds to local school division to assist in the cost
of social security payments. The methodology used to calculate the social security cost and the state and
local share of the calculated cost is identical to the teacher retirement payment.

REMEDIAL SUMMER SCHOOL: To assist pupils (Eligible Pupils) whose scores are in the bottom
national quartile on Virginia State Assessment Program (VSAP) test, or who fail the literacy test prescribed
by the Board of Education. The formula for these funds: Per Pupil Amount x Number of Eligible Pupils x (1
- Composite Index)

LOTTERY: Lottery profits have been dedicated to K-12 education to use where most needed. The
existing SOQ Basic Aid formula will be used to allocate funds to each division..

State and Local Shares: The state share of the lottery distributions is determined by multiplying a division’s
per pupil amount by 1 minus the division’s composite index and then multiplying the resulting division’s
share of the per pupil amount by their adjusted average daily membership.

AT RISK: Funds to provide programs for prevention, intervention, or remediation of students who are at
risk including, but not limited to, those whose scores are in the bottom national quartile on Virginia State
Assessment Program tests, or who do not pass the Literacy Passport Tests. The formula for these funds:
prior year percentage of free lunch x current year ADM x “add-on” (from 2% to 12%) x basic aid per pupil
amount x (1 - Composite Index).

K-3 INITIATIVE: State payments are disbursed by the State Department of Education to the locality as an
incentive to reduce class size in the primary grades. Payments are calculated using the incremental cost
of providing the lower class sizes based on the greater of the division average per pupil cost of all
divisions or the actual division per pupil cost. By November 1 of each year, school divisions must verify
for the State Department of Education that each participating school has a September 30th teacher-pupil
ratio in grades K-3 that meets the following criteria:

Percentage of Students Ratios

Approved Eligible Free Lunch Grades K-3 School Ratio
25% but less than 50% 20to 1
50% or more 18to 1

SCHOOL CONSTRUCTION: State funds are provided to local school divisions for construction,
additions, infrastructure, site acquisition renovations and debt service for school projects completed in the
previous ten years. The grant allocation methodology first distributes $200,000 to each school division.
The balance of the $55 million is then distributed proportionally on the basis of the composite index and
Average Daily Membership of each local school division

VOCATIONAL EDUCATION CATEGORICAL: Provides assistance for the following programs: 1)
extended contracts, 2) equipment, and 3) adult education.

SPECIAL EDUCATION CATEGORICAL: Reimbursement funds are provided @ 60 percent of the tuition
costs for handicapped students placed in private schools. The primary allocation areas include
Homebound, Hospital Education Program, and Regional Tuition.



FOSTER CARE CHILDREN: Charlottesville City Schools receive state categorical funds for pupils who
meet the following criteria: 1) children who have been placed in foster care or other custodial care within
the geographical boundaries of the school division by a Virginia agency; 2) children who have been placed
in an orphanage or children’s home which exercises legal guardianship rights; or, 3) children who are
residents of Virginia and have been placed, not solely for school purposes, in a child-caring institution or
group home. Funds also are made available to support handicapped children attending local schools who
have been placed in foster care across jurisdictional lines.

SALARY SUPPLEMENT: To support a required minimum increase in divisional salaries.

TUITION AND OTHER SOURCES

BUILDING RENT PERMITS: Fees are charged for the use of school buildings for functions by agencies
and/or organizations outside the school system.

TUITION: Tuition is revenue from fees charged for exceptional education and day school programs and
fees charged for out of district tuition.

PREP - CHARGES FOR SERVICES: Reimbursement funds paid to the school system by Piedmont
Regional Education Program for the use of teachers and classrooms; includes salaries, benefits, rent, and
other related costs.

SALE OF SURPLUS PROPERTY: Income from the sale of surplus property.

INDIRECT COST RECOVERY: Reimbursement for administrative costs not covered directly in grant
expenditures.

FEDERAL FUNDS

PUBLIC LAW 81-874 Federal Impact Aid: Geographic areas that are federally impacted with a variety of
military operations are eligible for various levels of funding. These funds assist in offsetting local cost of
education to pupils whose parents are associated with federally operated facilities.

ARRA: Federal funds under the 2009 American Recovery and Reinvestment Act passed by President
Obama in February 2009 as an economic stimulus package. The money set aside by this program will be
distributed through a variety of agencies, and will go towards projects such as improving education,
building roads, public transportation, criminal justice, health care, education and many other areas.



EXPENDITURE CATEGORIES

PERSONNEL SERVICES: Expenditures for personnel including full-time salaries, substitute staff,
educational supplements, and hourly wages.

Position titles for all groups of employees:

ADMINISTRATION Superintendent; Deputy Superintendent; Director

Principal; Dean of Students; Assistant Principal; Teacher;
INSTRUCTIONAL STAFF Instructional Coordinator; Librarian

Nurse; Counselor; Psychologist; Social Worker; Coordinator;
OTHER PROFESSIONAL Network Administrator; Athletic Director

Instructional Assistant; Intervention Specialist; Administrative
Technician; Inventory Specialist; Data Systems Technician;
Athletic Equipment and Facilities Manager; Custodian
TECHNICAL Foreman

CLERICAL Secretary

CRAFTS, TRADES, LABOR Craftsman; Custodian; School Nutrition Worker

EMPLOYEE BENEFITS: These items represent the employer share of the benefit cost.

Social Security - Currently 7.65% of all salaries, only health insurance premiums in excess of the
employer contribution to health insurance are exempt from Social Security.

Retirement — VRS - The school system participates in a defined benefit pension plan administered
by the Virginia Retirement System (VRS). All full-time, salaried permanent employees must participate in
the plan as a condition of employment, with the school system paying both the employee and employer
share of contributions. Employees are eligible for unreduced retirement benefits at age 65 with 5 years of
service and at age 50 with 30 years of service.

Health — Employer Contribution (FLEXCOMP) - The school system’s health insurance plan is a
cafeteria plan under Section 125 of the Internal Revenue Code of 1986, as amended. The Plan includes a
dependent care assistance program under Section 129 of the Code (referred to as a “Dependent Care
Reimbursement Account”) and a medical reimbursement program under Section 105 of the Code (referred
to as a “Health Care Reimbursement Account”). The employer contribution under this plan is known as
FLEXCOMP.

Group Life Insurance - For employees covered under the VRS, the school system also provides
for group life insurance with a natural death benefit equal to twice the employee’s contract salary rounded
to the next thousand, and for accidental death, four times the employee’s contract salary rounded to the
next thousand.

Unemployment - Payments are made by the school division under the Virginia Unemployment
Compensation Act (Title 60.2, Code of Virginia) for terminated employees who qualify for benefits as
determined by the Virginia Employment Commission. The school system is a “reimbursable employer”
and reimburses the Commission dollar-for-dollar for it's proportionate share of benefits paid. When a
claim is filed, the employer for whom the individual last worked for thirty days is liable for the claim.



Worker's Compensation - The school division participates in a worker's compensation pool with
other regional entities. Worker's compensation benefits are paid through this pool and cover job related
injuries subject to eligibility as determined by the Virginia Worker's Compensation Commission, the state
agency which administers the Virginia Worker's Compensation Act.

Sick Leave Benefit - Payment for unused sick leave is made at the rate of $30.00 per day under
the following schedule: 30 or more years of service/100% of accumulated sick days; 20-29 years of
service/75% of accumulated sick days; 10-19 years of service/50% of accumulated sick days; less than 10
years of service/25% of accumulated sick days.

Employee Assistance - The school system has entered into a contract with 1Q Health Systems to
provide a confidential employee assistance program (EAP) that is free to employees and is equipped to
deal with a wide range of employee problems including marital, family and interpersonal, psychological or
situational difficulties related to job, alcohol and/or other drug abuse, legal, financial, and other adjustment
issues. In addition, the EAP provides job and supervisory coaching services.

OPERATING - CONTRACTUAL OBLIGATIONS: These items represent contracted services of the
School Board. Those listed below represent the most significant ongoing services that are contracted to
outside entities.

Facility and Repair Contract-City

Maintenance Contract-City - In 1997, in an effort to reduce costs and gain efficiency by combining
duplicative services and streamline operations, the school board entered into an agreement with the City
of Charlottesville to provide maintenance and repair services to all school facilities.

Transportation Contract — City - In 1987, in an effort to reduce costs and gain efficiency by
combining duplicative services and streamline operations, the school system entered into an agreement
with the City of Charlottesville to provide pupil transportation services.

Security Contract — City - The school system contracts with the City to provide 2 Community
Service Officers (CSQO’s) and 2 police officers to enhance security in the school division for students
grades 7-12.

Comprehensive Services Act - Established in 1994, the Comprehensive Services Act for At-Risk
Youth and Families (CSA) is a state law that consolidated funding for legally mandated services to certain
troubled children and families and required the establishment of local interagency management and
service delivery systems to plan and provide services. In Charlottesville and Albemarle County, the CSA
program is overseen by the Commission on Children and Families. In Charlottesville, the cost of this
program is split between the City (approximately 75%) and the Schools (25%).

WorkSource Enterprises - Since the mid-1970’s, Charlottesville City Schools has contracted with
WorkSource Enterprises to provide work adjustment training, situational assessments and placement
services for students with disabilities as determined in their IEP. In addition, WorkSource provides
placement services to those students designated by the school division as being “at risk” and in need of
support services. Employment Specialists conduct job development, work readiness skills training, job
placement, employment counseling, and follow-up support as determined by the student’s individual
placement program. These services are supplemented with grants and other funding sources and serves
students age 16 and above in grades 9-12.

Piedmont Regional Education Program - Formed in 1984, the Piedmont Regional Education
Program (PREP) serves regional school systems and provides services for students including: services
for visual impairment, occupational therapy, physical therapy, parent resources, adaptive physical
education, adaptive technology, autism services, and services for the emotionally disabled.




Post High School Services-Special Education - Post High School Services was developed in the
mid-1980s by Albemarle County. This program for special education students with moderate to severe
disabilities provides educational services in a community based model. Students are typically aged 18-22
and are involved in educational activities which include leisure/recreational, vocational, and activities of
daily living. When appropriate, community experiences may also include travel, training, and supported
employment. Charlottesville City Schools pay tuition to Albemarle County for students placed in the Post
High program.

Legal and Audit Services - The school system contracts each year for independent legal and
audit services division wide. The school division is a component unit of the City of Charlottesville and the
annual audit report is prepared in combination with the City.

OPERATING — GENERAL OPERATING:

Purchased Service - Enrichment activities, advanced instruction, and services to enhance
educational programs purchased from outside entities.

Inservice - Cost of providing in-house training and support for instructional staff division wide.

Repair & Maintenance Supplies - Cost for parts and supplies related to instructional equipment,
office computer equipment, copiers, and vehicles.

Service Contracts - Cost of maintenance contracts on computers, office and instructional
equipment.

Copier Maintenance & Supplies - Cost of maintenance contracts and supplies related to copiers.

Transportation - City - Cost for transporting students on field trips.

Transportation - Other - Cost for transporting students in cabs, Jaunt, and other private carriers.

Printing & Binding - Cost of system wide printing and publications both instructional and
non-instructional.

Garbage Collection - Cost of landfill fees and garbage collection services for all locations.

Postal Service - Cost of postage.

Telecommunication - Cost of telephone and data communication services division wide.

Insurance/Bonds/General Liability - Cost of all vehicle, property, employee bonds, casualty and
liability insurance.

Lease & Rent of Equipment - Cost for the rental of copiers and other office equipment division

wide.

Lease & Rent of Buildings - Cost for the rental or lease of buildings.

Travel - Cost for local and non-local personal mileage and conference or training seminar travel
costs.

Contributions to Community Organizations - Contributions made to the Bailey Museum and to
the Southeastern Consortium for Minorities in Engineering (SECME) for services or programs provided to
students.

Dues & Memberships - Cost for memberships to professional and civic organizations.

Office Supplies - Cost of clerical and general office supplies and materials.



Medical Supplies - Cost of medical supplies used by school clinics and the athletic department.

Custodial Supplies - Cost of cleaning products and supplies used by the housekeeping
department.

Hepatitis B Supplies - Cost of supplies necessary to prevent the spread of blood borne
pathogens pursuant to OSHA requirements.

Repair & Maintenance - Cost of third party maintenance of instructional, office computer and
copier equipment.

Books & Subscriptions - Cost for reference books, magazines, and periodicals.

Educational Supplies - Cost of supplies and materials for division wide classroom instruction.

Health & PE Supplies - Cost of PE and health related supplies and materials to support division
PE programs.

Science Supplies - Cost of chemicals, materials, and small equipment used to support the
science department.

Technology Materials & Supplies - Cost of small equipment and materials in support and
maintenance of technology hardware and infrastructure.

Technology Software - Cost of software licenses division wide.

Technology Hardware - Cost of capitalized technology equipment division wide.

Technology Infrastructure - Cost of maintaining the wide area network and connectivity related
equipment that links technology hardware across the division.

Surveys & Reports - Cost of supplies and materials for educational and administrative reports.

Media Supplies - Cost for audiovisual supplies and new and replacement electronic media
resources.

Other Educational Supplies - Cost of supplies for classroom instructional support.

Copy Paper/Reproduction - Cost of paper and reproduction materials and third party
reproduction.

Debt Service Interest - Short-term borrowing cost for copiers and other equipment, and/or the
amount of payment scheduled to be made to the city for equipment and vehicles financed through a line of
credit.

Equipment Replacement - Cost for the replacement of instructional, office and custodial
equipment and vehicles.

New Equipment - Cost new instructional, office and custodial equipment and vehicles.

New Furniture - Cost of new furniture for schools and offices.



OPERATING — PROGRAM TRANSFER:

Transfer to Text Media - The code of Virginia requires that text media accounts be maintained
separately. This transfer supports the cost of text book adoptions division wide.

Transfer to CLASS/Adult Ed/PAC/School Nutrition - These transfers from the general fund
support of the after school program, the adult education program, the performing arts center, and the
school nutrition department.

Transfer to Academy Programs — Walker Academy is a program for African-American males
sponsored by Walker School and the Talent Development Center.

Transfer to Musical Instruments — This transfer supports a replacement fund for division wide
musical instruments.

Transfer to Technology Replacement Fund — The Technology Replacement fund supports a
replacement cycle for division wide technology including laptops, desktops, software, and servers.

Transfer to Uniforms — This transfer supports a replacement fund for division wide student
uniforms in the band and orchestra programs.

Transfer to Virginia Preschool — This transfer supports positions division wide in the preschool
program and also serves as local match for the Virginia Preschool state grant.

Transfer to Talent Development - The Talent Development Initiative (K—12) is comprised of a
number of programs division wide that support and nurture students who demonstrate strong academic
potential but may need encouragement to reach and maintain their high performance capabilities.

Transfer to Remediation — Funds are provided for remediation activities in support of students who
can benefit from additional guidance and instruction after school.




TEACHER

Pay Table D
Days: 200
Years
Experience 2009-2010
0 41,546
1 41,961
2 42,382
3 43,038
4 43,704
5 44,382
6 45,071
7 45,769
8 46,479
9 47,199
10 48,026
11 48,866
12 49,623
13 50,392
14 51,174
15 51,967
16 52,773
17 53,590
18 54,421
19 55,100
20 55,789
21 56,487
22 57,193
23 57,850
24 58,516
25 59,189
26 59,870
27 60,559
28 61,254
29 61,959

* Teacher contracts are 200 days

** Media Specialist contracts are 210 days

*** Elementary Counselors contracts are 200 days

*+*pper Elementary, Middle and High School Counselor contracts are 220 days or more



TEACHER - HOSPITAL EDUCATION

Pay Table H1
Days: 220
Years
Experience 2009-2010
0 45,701
1 46,157
2 46,620
3 47,342
4 48,074
5 48,820
6 49,578
7 50,346
8 51,127
9 51,919
10 52,829
11 53,753
12 54,585
13 55,431
14 56,291
15 57,164
16 58,050
17 58,949
18 59,863
19 60,610
20 61,368
21 62,136
22 62,912
23 63,635
24 64,368
25 65,108
26 65,857
27 66,615
28 67,379
29 68,155



TEACHER - HOSPITAL EDUCATION

Pay Table H2
Days: 229
Years
Experience 2009-2010
0 47,570
1 48,045
2 48,527
3 49,279
4 50,041
5 50,817
6 51,606
7 52,406
8 53,218
9 54,043
10 54,990
11 55,952
12 56,818
13 57,699
14 58,594
15 59,502
16 60,425
17 61,361
18 62,312
19 63,090
20 63,878
21 64,678
22 65,486
23 66,238
24 67,001
25 67,771
26 68,551
27 69,340
28 70,136
29 70,943



TEACHER - HOSPITAL EDUCATION

Pay Table H3
Days: 240
Years
Experience 2009-2010
0 49,855
1 50,353
2 50,858
3 51,646
4 52,445
5 53,258
6 54,085
7 54,923
8 55,775
9 56,639
10 57,631
11 58,639
12 59,548
13 60,470
14 61,409
15 62,360
16 63,328
17 64,308
18 65,305
19 66,120
20 66,947
21 67,784
22 68,632
23 69,420
24 70,219
25 71,027
26 71,844
27 72,671
28 73,505
29 74,351



TEACHER - HOSPITAL EDUCATION

Pay Table H4
Days: 260
Years
Experience 2009-2010
0 54,010
1 54,549
2 55,097
3 55,949
4 56,815
5 57,697
6 58,592
7 59,500
8 60,423
9 61,359
10 62,434
11 63,526
12 64,510
13 65,510
14 66,526
15 67,557
16 68,605
17 69,667
18 70,747
19 71,630
20 72,526
21 73,433
22 74,351
23 75,205
24 76,071
25 76,946
26 77,831
27 78,727
28 79,630

29 80,547



INSTRUCTIONAL ASSISTANT - HOSPITAL EDUCATION
Pay Table H5
Days: 260 Hours: 8.0

Step 2009-2010
0 24,033
1 24,345
2 24,661
3 24,982
4 25,308
5 25,687
6 26,073
7 26,464
8 26,860
9 27,264

10 27,671
11 28,087
12 28,509
13 28,937
14 29,442
15 29,958
16 30,482
17 31,016
18 31,558
19 32,111
20 32,672
21 33,244
22 33,825
23 34,418
24 35,020
25 35,632
26 36,257
27 36,892
28 37,537

N
©

38,195



ACCOUNTING/ADMINISTRATIVE TECHNICIAN
Pay Table TE
Days: 260 Hours: 8.0

Step 2009-2010
0 27,111
1 27,852
2 28,363
3 28,871
4 29,392
5 29,921
6 30,461
7 31,007
8 31,565
9 32,137

10 32,713
11 33,302
12 33,901
13 34,511
14 35,132
15 35,767
16 36,410
17 37,064
18 37,734
19 38,410
20 39,102
21 39,807
22 40,522
23 41,252
24 41,996
25 42,751
26 43,521
27 44,304
28 45,101

N
©

45,914



ASSISTANT PRINCIPAL

Pay Table Z
Days: 260
Step 2009-2010
0 64,760
1 64,760
2 65,718
3 66,691
4 67,679
5 68,679
6 71,126
7 72,179
8 73,246
9 74,329
10 75,429
11 76,547
12 77,680
13 78,829
14 79,995
15 82,860



ATHLETIC DIRECTOR

Pay Table B2
Days: 260
Step 2009-2010
0 47,404
1 48,637
2 49,394
3 50,341
4 51,209
5 52,095
6 52,951
7 53,906
8 54,839
9 55,792
10 56,754
11 57,739
12 58,739
13 59,759
14 60,795
15 61,852
16 62,927
17 64,021
18 65,137
19 66,268
20 67,421
21 68,597
22 69,797
23 71,013
24 72,253
25 73,516
26 74,801
27 76,108
28 77,439
29 78,795



ATHLETIC EQUIP./FACILITY MANAGER
Pay Table AM
Days: 260 Hours: 8.0

Step 2009-2010
0 27,885
1 28,646
2 29,170
3 29,693
4 30,230
5 30,775
6 31,329
7 31,889
8 32,464
9 33,053

10 33,645
11 34,251
12 34,866
13 35,495
14 36,134
15 36,784
16 37,446
17 38,120
18 38,808
19 39,503
20 40,216
21 40,940
22 41,678
23 42,428
24 43,192
25 43,969
26 44,761
27 45,566
28 46,385

29 47,220



BOOK BUDDIES
Pay Table BB
Days: 200 Hours 3.5

Step 2009-2010
0 20,773
1 20,981
2 21,191
3 21,519
4 21,852
5 22,191
6 22,536
7 22,885
8 23,240
9 24,600

10 24,013
11 24,433
12 24,812
13 25,196
14 25,587
15 25,984
16 26,387
17 26,795
18 27,211
19 27,550
20 27,895
21 28,244
22 28,597
23 28,925
24 29,258
25 29,595
26 29,935
27 30,280
28 30,627

N
©

30,980



CHILD NUTRITION SPECIALIST
Pay Table CM
Days: 260 Hours: 8.0

Step 2009-2010
0 40,977
1 42,060
2 42,807
3 43,550
4 44,313
5 45,088
6 45,877
7 46,675
8 47,493
9 48,328

10 49,171
11 50,033
12 50,910
13 51,804
14 52,711
15 53,637
16 54,580
17 55,537
18 56,515
19 57,506
20 58,519
21 59,548
22 60,598
23 61,666
24 62,752
25 63,857
26 64,983
27 66,129
28 67,295

N
©

68,483



CHILD NUTRITION MANAGER - HIGH SCHOOL
Pay Table J
Days: 184 Hours: 8.0

Step 2009-2010
0 18,583
1 18,880
2 19,182
3 19,489
4 19,801
5 20,118
6 20,440
7 20,767
8 21,099
9 21,436
10 21,779
11 22,128
12 22,482
13 22,842
14 23,207
15 23,578
16 23,956
17 24,339
18 24,728
19 25,124
20 25,526
21 25,935
22 26,349
23 26,771
24 27,199
25 27,635
26 28,077
27 28,526
28 28,982

29 29,446



CHILD NUTRITION MANAGER - UPPER ELEMENTARY AND MIDDLE
Pay Table J1
Days: 184 Hours: 7.0

Step 2009-2010
0 15,941
1 16,196
2 16,455
3 16,719
4 16,986
5 17,258
6 17,534
7 17,815
8 18,100
9 18,389
10 18,683
11 18,982
12 19,286
13 19,595
14 19,908
15 20,227
16 20,550
17 20,879
18 21,213
19 21,553
20 21,897
21 22,248
22 22,604
23 22,965
24 23,333
25 23,706
26 24,085
27 24,471
28 24,862

29 25,260



CHILD NUTRITION MANAGER - ELEMENTARY
Pay Table J2
Days: 184 Hours: 7.0

Step 2009-2010
0 15,182
1 15,423
2 15,666
3 15,915
4 16,164
5 16,418
6 16,677
7 16,941
8 17,206
9 17,479
10 17,753
11 18,034
12 18,317
13 18,608
14 18,900
15 19,199
16 19,503
17 19,808
18 20,120
19 20,439
20 20,764
21 21,088
22 21,420
23 21,757
24 22,102
25 22,453
26 22,806
27 23,164
28 23,532

29 23,902



CHILD NUTRITION ASSISTANT MANAGER
Pay Table J3
Days: 180 Hours: 7.0

Step 2009-2010
0 14,789
1 15,013
2 15,243
3 15,475
4 15,714
5 15,954
6 16,199
7 16,447
8 16,701
9 16,954

10 17,215
11 17,480
12 17,747
13 18,022
14 18,299
15 18,579
16 18,865
17 19,155
18 19,449
19 19,750
20 20,055
21 20,363
22 20,677
23 20,996
24 21,321
25 21,649
26 21,982
27 22,323
28 22,667

29 23,017



CHILD NUTRITION ASSISTANT MANAGER
Pay Table J5
Days: 180 Hours: 5.0

Step 2009-2010
0 10,571
1 10,733
2 10,898
3 11,066
4 11,234
5 11,407
6 11,581
7 11,757
8 11,940
9 12,080

10 12,308
11 12,497
12 12,690
13 12,884
14 13,082
15 13,285
16 13,486
17 13,695
18 13,907
19 14,121
20 14,336
21 14,560
22 14,783
23 15,013
24 15,243
25 15,477
26 15,714
27 15,960
28 16,205

29 16,454



CHILD NUTRITION ASSISTANT MANAGER
Pay Table J6
Days: 180 Hours: 6.0

Step 2009-2010
0 12,680
1 12,872
2 13,070
3 13,269
4 13,474
5 13,681
6 13,890
7 14,102
8 14,322
9 14,487

10 14,761
11 14,990
12 15,218
13 15,453
14 15,691
15 15,932
16 16,175
17 16,426
18 16,679
19 16,937
20 17,196
21 17,463
22 17,732
23 18,006
24 18,283
25 18,566
26 18,850
27 19,144
28 19,435

29 19,739



CHILD NUTRITION WORKER
Pay Table Q
Days: 180 Hours: 7.0

Step 2009-2010
0 14,414
1 14,640
2 14,870
3 15,103
4 15,340
5 15,581
6 15,826
7 16,074
8 16,326
9 16,582

10 16,842
11 17,106
12 17,375
13 17,648
14 17,925
15 18,206
16 18,492
17 18,782
18 19,077
19 19,377
20 19,681
21 19,990
22 20,304
23 20,623
24 20,947
25 21,276
26 21,610
27 21,949
28 22,294

29 22,644



CHILD NUTRITION WORKER
Pay Table Q1
Days: 180 Hours: 6.5

Step 2009-2010
0 13,385
1 13,595
2 13,808
3 14,025
4 14,245
5 14,469
6 14,696
7 14,927
8 15,161
9 15,399

10 15,641
11 15,887
12 16,136
13 16,389
14 16,646
15 16,907
16 17,172
17 17,442
18 17,716
19 17,994
20 18,277
21 18,564
22 18,855
23 19,151
24 19,452
25 19,757
26 20,067
27 20,382
28 20,702

29 21,027



CHILD NUTRITION WORKER
Pay Table Q6
Days: 180 Hours: 6.0

Step 2009-2010
0 12,355
1 12,549
2 12,746
3 12,946
4 13,149
5 13,355
6 13,565
7 13,778
8 13,994
9 14,214

10 14,437
11 14,664
12 14,894
13 15,128
14 15,366
15 15,607
16 15,852
17 16,101
18 16,354
19 16,611
20 16,872
21 17,137
22 17,406
23 17,679
24 17,957
25 18,239
26 18,525
27 18,816
28 19,111

N
©

19,411



CHILD NUTRITION WORKER
Pay Table Q2
Days: 180 Hours: 5.5

Step 2009-2010
0 11,326
1 11,504
2 11,685
3 11,868
4 12,054
5 12,243
6 12,435
7 12,630
8 12,828
9 13,029

10 13,234
11 13,442
12 13,653
13 13,867
14 14,085
15 14,306
16 14,531
17 14,759
18 14,991
19 15,226
20 15,465
21 15,708
22 15,955
23 16,205
24 16,459
25 16,717
26 16,979
27 17,246
28 17,517

29 17,792



CHILD NUTRITION WORKER
Pay Table Q5
Days: 180 Hours: 5.0

Step 2009-2010
0 10,296
1 10,458
2 10,622
3 10,789
4 10,958
5 11,130
6 11,305
7 11,482
8 11,662
9 11,845

10 12,031
11 12,219
12 12,412
13 12,607
14 12,805
15 13,006
16 13,210
17 13,417
18 13,628
19 13,842
20 14,059
21 14,280
22 14,504
23 14,732
24 14,963
25 15,198
26 15,437
27 15,679
28 15,925

N
©

16,175



CHILD NUTRITION WORKER
Pay Table Q4
Days: 180 Hours: 4.0

Step 2009-2010
0 8,237
1 8,366
2 8,497
3 8,630
4 8,765
5 8,903
6 9,043
7 9,185
8 9,329
9 9,475

10 9,624

11 9,775

12 9,928

13 10,084
14 10,242
15 10,403
16 10,566
17 10,733
18 10,900
19 11,073
20 11,245
21 11,423
22 11,601
23 11,783
24 11,968
25 12,156
26 12,347
27 12,541
28 12,738

N
©

12,938



CHILD NUTRITION WORKER
Pay Table Q3
Days: 180 Hours: 3.0

Step 2009-2010
0 6,178
1 6,275
2 6,374
3 6,474
4 6,576
5 6,679
6 6,784
7 6,891
8 6,999
9 7,109

10 7,221
11 7,334
12 7,449
13 7,566
14 7,685
15 7,806
16 7,929
17 8,053
18 8,179
19 8,307
20 8,437
21 8,569
22 8,702
23 8,841
24 8,980
25 9,121
26 9,264
27 9,409
28 9,657

N
©

9,707



CLASS SENIOR SITE DIRECTOR
Pay Table SD
Days: 220 Hours: 7.5

Step 2009-2010

33,216
33,216
33,714
34,219
34,732
35,253
35,782
36,319
36,864
37,417
37,978
38,547
39,125
39,712
40,308
40,900
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CLASS SITE DIRECTOR
Pay Table SF
Days: 200 Hours: 7.0

Step 2009-2010

26,912
26,912
27,315
27,726
28,142
28,563
28,991
29,426
29,867
30,315
30,770
31,231
31,700
32,175
32,657
33,146

e el
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CLASS - GROUP LEADER

Hourly
Step 2009-2010

1 9.75

2 9.85

3 9.98

4 10.32
5 10.70
6 11.07
7 11.45
8 11.85
9 12.27
10 12.70
11 13.60
12 14.09
13 14.58
14 15.09
15 15.65

CLASS - MORNING GROUP LEADER
10.00-15.00 per hour

CLASS - CONSULTANT
10.00 - 25.00 per hour



COMMUNITY RELATIONS SPECIALIST
Pay Table CR
Days: 260 Hours: 7.0

Step 2009-2010
0 38,130
1 38,608
2 39,187
3 39,676
4 40,172
5 40,674
6 41,183
7 41,698
8 42,219
9 42,747
10 43,281
11 43,821
12 44,370
13 44,924
14 45,487
15 46,055
16 46,631
17 47,213
18 47,803
19 48,401
20 49,006
21 49,618
22 50,239
23 50,867
24 51,503
25 52,146
26 52,798
27 53,458
28 54,126

N
©

54,803



COORDINATOR ADMINISTRATIVE

Pay Table W
Days: 260
Step 2009-2010
0 52,704
1 53,496
2 54,298
3 55,113
4 55,939
5 56,778
6 57,630
7 58,495
8 59,372
9 60,262
10 61,167
11 62,084
12 63,015
13 63,960
14 64,920
15 65,893
16 66,882
17 67,884
18 68,903
19 69,936
20 70,986
21 72,051
22 73,131
23 74,228
24 75,342
25 76,472
26 77,619
27 78,784
28 79,965



COORDINATOR - LEADERSHIP
Pay Table X1
Days: 260

Step 2009-2010

64,760
64,760
65,718
66,691
67,679
68,679
71,126
72,179
73,246
74,329
10 75,429
11 76,547
12 77,680
13 78,829
14 79,995
15 82,860

O©CoOo~NOOU~wWNEFLO



COORDINATOR - LEADERSHIP

Pay Table X2
Days: 240
Step 2009-2010
0 59,778
1 59,778
2 60,663
3 61,560
4 62,473
5 63,396
6 65,655
7 66,626
8 67,611
9 68,612
10 69,628
11 70,659
12 71,705
13 72,765
14 73,842
15 76,487



COORDINATOR - LEADERSHIP

Pay Table X3
Days: 220
Step 2009-2010
0 54,798
1 54,798
2 55,608
3 56,431
4 57,266
5 58,114
6 60,183
7 61,074
8 61,977
9 62,894
10 63,825
11 64,770
12 65,730
13 66,701
14 67,688
15 70,113



COORDINATOR - TEACHER MENTOR / PD FACILITATOR
PAY TABLE X4

Days: 260
Step 2009-2010
0 64,760
1 64,760
2 65,718
3 66,691
4 67,679
5 68,679
6 71,126
7 72,179
8 73,246
9 74,329
10 75,429
11 76,547
12 77,680
13 78,829
14 79,995
15 82,860



CUSTODIAN
Pay Table |
Days: 260 Hours: 8.0

Step 2009-2010
0 23,795
1 24,105
2 24,418
3 24,735
4 25,057
5 25,383
6 25,713
7 26,047
8 26,385
9 26,728

10 27,076
11 27,428
12 27,785
13 28,146
14 28,512
15 28,882
16 29,258
17 29,638
18 30,023
19 30,414
20 30,809
21 31,210
22 31,615
23 32,026
24 32,443
25 32,864
26 33,292
27 33,724
28 34,163

N
©

34,607



DIRECTORS

Pay Table A
Days: 260
Step 2009-2010
0 87,004
1 87,004
2 89,837
3 91,405
4 93,004
5 94,631
6 96,288
7 97,969
8 101,025
9 101,434
10 103,208
11 105,020
12 106,862
13 108,751
14 110,536
15 112,372



HEAD CUSTODIAN
Pay Table H
Days: 260 Hours: 8.0

Step 2009-2010
0 24,660
1 25,334
2 25,799
3 26,261
4 26,734
6 27,706
7 28,202
8 28,712
9 29,230

10 29,754
11 30,292
12 30,837
13 31,391
14 31,956
15 32,534
16 33,118
17 33,713
18 34,321
19 34,936
20 35,566
21 36,209
22 36,861
23 37,524
24 38,199
25 38,886
26 39,586
27 40,300
28 41,023

29 41,761



INSTRUCTIONAL ASSISTANT
Pay Table R
Days: 200 Hours: 7.0

Step 2009-2010
0 16,176
1 16,386
2 16,599
3 16,815
4 17,034
5 17,289
6 17,549
7 17,812
8 18,079
9 18,351

10 18,625
11 18,905
12 19,189
13 19,477
14 19,817
15 20,164
16 20,517
17 20,876
18 21,241
19 21,613
20 21,991
21 22,376
22 22,767
23 23,166
24 23,571
25 23,983
26 24,404
27 24,831
28 25,265

N
©

25,708



INTERPRETER
Pay Table P
Days: 195 Hours: 7.0

Step 2009-2010
0 22,311
1 22,920
2 23,340
3 23,758
4 24,187
5 24,623
6 25,067
7 25,516
8 25,977
9 26,445

10 26,921
11 27,406
12 27,898
13 28,401
14 28,912
15 29,432
16 29,963
17 30,500
18 31,050
19 31,608
20 32,178
21 32,758
22 33,348
23 33,949
24 34,559
25 35,181
26 35,815
27 36,458
28 37,115

N
©

37,784



INTERVENTION SPECIALIST
Pay Table E
Days: 195 Hours: 7.0

Step 2009-2010
0 19,400
1 19,930
2 20,295
3 20,659
4 21,033
5 21,413
6 21,796
7 22,187
8 22,588
9 22,996

10 23,410
11 23,830
12 24,259
13 24,695
14 25,140
15 25,593
16 26,054
17 26,523
18 27,001
19 27,485
20 27,980
21 28,485
22 28,998
23 29,519
24 30,051
25 30,593
26 31,143
27 31,703
28 32,273

N
©

32,854



MAINTENANCE - CRAFTSMAN
Pay Table M
Days: 260 Hours: 8.0

Step 2009-2010
0 25,006
1 25,688
2 26,159
3 26,629
4 27,109
5 27,597
6 28,095
7 28,599
8 29,114
9 29,640

10 30,172
11 30,715
12 31,268
13 31,830
14 32,404
15 32,988
16 33,582
17 34,184
18 34,802
19 35,427
20 36,065
21 36,715
22 37,375
23 38,049
24 38,733
25 39,430
26 40,140
27 40,861
28 41,598

N
©

42,346



MAINTENANCE - GENERAL WORKER
Pay Table K
Days: 260 Hours: 8.0

Step 2009-2010

24,165
24,601
25,042
25,494
25,952
26,421
26,896
27,380
27,873
28,374
28,885
29,405
29,934

PR e
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MANAGER - MLK-PAC

Pay Table L
Days: 260
Step 2009-2010
0 36,965
1 37,519
2 38,082
3 38,653
4 39,233
5 39,822
6 40,420
7 41,026
8 41,641
9 42,265
10 42,899
11 43,543
12 44,196
13 44,859
14 45,532
15 46,215
16 46,908
17 47,612
18 48,327
19 49,052
20 49,787
21 50,534
22 51,291
23 52,061
24 52,841
25 53,634
26 54,438
27 55,255
28 56,083

29 56,925



NURSE - LPN
Pay Table F
Days: 200 Hours: 7.0

Step 2009-2010
0 24,509
1 25,178
2 25,641
3 26,099
4 26,570
5 27,050
6 27,537
7 28,030
8 28,537
9 29,051

10 29,574
11 30,106
12 30,647
13 31,199
14 31,760
15 32,333
16 32,915
17 33,505
18 34,110
19 34,723
20 35,349
21 35,985
22 36,634
23 37,294
24 37,964
25 38,648
26 39,345
27 40,051
28 40,772

N
©

41,507



NURSE - RN
Pay Table G
Days: 200 Hours: 7.0

Step 2009-2010
0 25,448
1 26,143
2 26,622
3 27,098
4 27,587
5 28,084
6 28,591
7 29,102
8 29,629
9 30,164

10 30,706
11 31,258
12 31,820
13 32,394
14 32,976
15 33,572
16 34,176
17 34,787
18 35,415
19 36,053
20 36,702
21 37,363
22 38,036
23 38,721
24 39,417
25 40,127
26 40,850
27 41,586
28 42,333

29 43,095



PRINCIPAL - ELEMENTARY

Pay Table P1
Days: 260
Step 2009-2010
0 75,470
1 76,603
2 77,753
3 78,918
4 80,102
5 81,303
6 82,524
7 83,761
8 85,017
9 86,292
10 87,587
11 88,900
12 90,173
13 91,588
14 92,962
15 94,357



PRINCIPAL - MIDDLE

Pay Table Y
Days: 260
Step 2009-2010
0 78,585
1 78,585
2 81,231
3 82,649
4 84,090
5 85,559
6 87,053
7 88,572
8 90,120
9 91,696
10 93,299
11 94,931
12 96,594
13 98,251
14 99,909
15 101,566



PRINCIPAL - HIGH SCHOOL
Pay Table AA
Days: 260

Step 2009-2010

84,530
84,530
87,282
88,806
90,359
91,940
93,550
95,183
98,153
98,549
10 100,274
11 102,033
12 103,823
13 105,659
14 107,392
15 109,177
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SECRETARY
Pay Table CS
Days: 260 Hours: 8.0

Step 2009-2010
0 24,212
1 24,874
2 25,330
3 25,784
4 26,248
5 26,722
6 27,203
7 27,691
8 28,189
9 28,698

10 29,215
11 29,741
12 30,275
13 30,821
14 31,376
15 31,941
16 32,516
17 33,100
18 33,697
19 34,303
20 34,921
21 35,550
22 36,188
23 36,841
24 37,503
25 38,179
26 38,866
27 39,566
28 40,277

29 41,003



SPECIAL COUNSELOR (CLASSIFIED)
Pay Table PE
Days: 200 Hours: 7.0

Step 2009-2010
0 33,164
1 34,069
2 34,694
3 35,316
4 35,953
5 36,602
6 37,260
7 37,929
8 38,612
9 39,310

10 40,016
11 40,736
12 41,469
13 42,216
14 42,975
15 43,750
16 44,538
17 45,337
18 46,155
19 46,984
20 47,831
21 48,692
22 49,569
23 50,462
24 51,369
25 52,295
26 53,236
27 54,194
28 55,169

N
©

56,162



SUPERVISOR
Pay Table ST
Days: 260 Hours: 8.0

Step 2009-2010

75,471
76,603
77,752
78,918
80,102
81,303
82,523
83,761
85,017
86,292
87,587
88,901
90,234
91,588
92,962
94,356

e el
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TECHNICAL SUPPORT SPECIALIST
Pay Table N
Days: 260 Hours: 8.0

Step 2009-2010
0 42,294
1 43,448
2 44,246
3 45,039
4 45,852
5 46,678
6 47,518
7 48,370
8 49,242
9 50,132

10 51,032
11 51,951
12 52,886
13 53,838
14 54,807
15 55,793
16 56,799
17 57,820
18 58,863
19 59,920
20 60,999
21 62,098
22 63,215
23 64,354
24 65,510
25 66,691
26 67,891
27 69,113
28 70,357

29 71,624



TRAINER
Pay Table T
Days: 200 Hours: 7.0

Step 2009-2010
0 40,427
1 40,427
2 40,427
3 41,033
4 41,649
5 42,274
6 42,908
7 43,551
8 44,205
9 44,868

10 45,540
11 46,224
12 46,917
13 47,620
14 48,335
15 49,059
16 49,795
17 50,542
18 51,301
19 52,071
20 52,851
21 53,644
22 54,449
23 55,265
24 56,094
25 56,936
26 57,790
27 58,657
28 59,537

29 61,449



ZONE MAINTENANCE CHIEF
Pay Table zM
Days: 260 Hours: 8.0

Step 2009-2010
0 32,992
1 33,891
2 34,513
3 35,133
4 35,765
5 36,410
6 37,066
7 37,732
8 38,410
9 39,104

10 39,807
11 40,524
12 41,253
13 41,996
14 42,751
15 43,522
16 44,306
17 45,100
18 45,914
19 46,738
20 47,582
21 48,439
22 49,311
23 50,198
24 51,101
25 52,021
26 52,957
27 53,910
28 54,881

29 55,869



Substitute Teacher Pay Rates

a. Day 1 through Day 20

b. Day 21 through Day 40

c. Designated Extended Substitute

$75.00 per day

$80.00 per day
$155.00 per day

d. Instructional Assistant Substitute for Teacher $40.00 per day
e. Extended Substitute Instructional Assistant for Full-time Teacher $80.00 per day
f. Extended Substitute Instructional Assistant for Half-time Teacher $40.00 per day

The days for “b” must be consecutive days. The rate applied for extended substitutes must be
approved by the Department of Human Resources upon written request from the school
principal or department administrator. Requests are not automatically granted and are not

retroactive.

Hourly Pay Rates — Working With Students

Certified teacher (homebound, contracted
or former employee)

Certified teacher (hourly employee)

Graduate student, BA or equivalent

Undergraduate student

Instructional Assistant

High school student and other

$25.00
$19.50

$15.00 for one-on-one tutoring
$19.50 for small group tutoring
$19.50 for homebound

$12.00 for one-on-one tutoring
$15.00 for small group tutoring

Hourly rate or appropriate teacher, degree rate,
whichever is higher, for up to 40 hours a week; time
and a half after 40 hours on the combined rate.

$9.75

Other Hourly Pay Rates

for outside organizations
Substitute school nutrition worker

T @meooooTw

kitchen for outside organizations
j- Nutrition employees rate for catering

(or hourly rate of pay whichever is greater)
k. Substitute Interpreter
I.  Substitute LPN (maximum 7 hours per day)
m. Hourly rate — classified skilled

Non-contracted teachers hourly rate for instruction $19.50 per hour
Hourly rate for in-service activities $19.50 per hour
Hourly rate — classified skilled $15.00 per hour
Substitute secretary (maximum 7.5 hours per day) $ 9.75 per hour
Substitute instructional assistant (maximum 7 hours per day) $ 9.75 per hour
Substitute janitor (maximum 8 hours per day) $ 9.75 per hour

Extra pay for custodians to open school buildings

$14.00 per hour
$ 9.75 per hour

Extra pay for school nutrition worker to open school

$14.00 per hour
$15.00 per hour

$13.00 per hour
$14.00 per hour
$15.00 per hour

These rates are inclusive of all identified and ongoing activities. Labor rates will be set by the
Director of Human Resources for work performed for a purpose not specifically identified on the

above list.



DEGREE SUPPLEMENTS

Degree Daily 200 205 220 240 245 260
Rates Days Days Days Days Days Days

BA + 15 $3 $ 600 $ 615 $ 660 $ 720 $ 735 $ 780
Master's/CPA | $ 10 | $2,000 | $2,050 | $2,200 | $2,400 | $2,450 | $2,600
Masters+30 | $ 15 | $3,000 | $3,075 | $3,300 | $3,600 | $3,675 | $3,900
Doctorate $20 | $4,000 | $4,100 | $4,400 | $4,800 | $4,900 | $5,200

The following pay tables are eligible for degree supplements:

Assistant Principal, Assistant Superintendent, Associate Superintendent, Athletic Director,
Coordinator - Administrative, Coordinator - Book Buddies, Coordinator — Leadership,
Director, Principal, Special Counselor, Supervisor, Teacher, Technical Support Specialist

Instructional Assistant, Intervention Specialist, Interpreter = $500 degree supplement for a BA
and above.

Longevity Pay

Longevity pay is provided to employees who meet the following criteria:
1. Full time position
2. Have 30 years of recognized experience by CCS
3. Employed for at least 10 consecutive years in CCS in full-time position
4. At the top of the pay scale (not eligible for step increase)

As long as the above criteria are met, payment is provided as follows:
1. $1,000 at 30 years experience level
2. $200 a year thereafter to a maximum of $3,000.

(Note: Employees who receive longevity pay will continue to be credited for the
amount awarded. Any longevity pay earned through the new proposal replaces the
amount previously awarded not above and beyond.)

Special Supplements

The following positions receive the supplement indicated:

Employees on pay tables D, H1, H2, H3,

) L H4, and H5 are eligible for an annual
National Certification

supplement with documentation of $1,000
national certification in their assigned
area.
Designated Special Education
Special Education Instructional Assistants receive a $500

Instructional Assistants | g, nlement based on annual review of

assignment and responsibilities.




Supplemental Pay Schedules for 2009-2010

Step 1 is the supplement for 0-3 years of experience in the designated position (or
comparable position), Step 2 is the supplement for 4-7 years of experience in the designated
position or comparable position), and Step 3 is the supplement for 8 or above years of
experience in the designated position (or comparable position). After twelve years of
experience in a designated position, the supplement for step 3 is increased by 10%. At
every four year interval above 12 years of experience an additional 10% of Step 3 is added
to the supplement.
(Note: In 2001-2002 existing staff with 12 or more years of experience were placed on
Step 3 and given an increase of 10% and will be increased by 10% each additional four
ears.)

Assignment Step 1 Step 2 Step 3 No
Positions

Head Basketball - Boys (Winter) $3,000 $3,350 $3,700 1
Head Basketball - Girls (Fall) $3,000 $3,350 $3,700 1
Assistant Basketball — Boys (Winter) $1,000 $1,250 $1,500 1
Assistant Basketball — Girls (Fall) $1,000 $1250 $1,500 1
Head JV Basketball — Boys (Winter) $1,000 $1,250 $1,500 1
Head JV Basketball — Girls (Fall) $1,000 $1,250 $1,500 1
Ninth Grade Basketball - Boys

(Winter) $1,000 $1,250 $1,500 1
Ninth Grade Basketball - Girls (Fall) $1,000 $1,250 $1,500 1
Head Cheerleading (Fall) $1,500 $1750 $2,000 1
Head Cheerleading (Winter) $2,250 $2.,750 $3,375 1
Head JV Cheerleading (Fall) $1,000 $1,250 $1,500 1
Head JV Cheerleading (Winter) $1,000 $1,250 $1,500 1
Head Cheerleading Competition $1,000 $1,250 $1,500 1
Head Cross Country $2,250 $2,750 $3,375 1
Assistant Cross Country $1,000 $1,250 $1,500 1
Head Football $4,100 $4,600 $5,100 1
First Assistant Football $2,500 $3,000 $3,500 1
Second Assistant Football $2,000 $2,500 $3,000 1
Third Assistant Football $2,000 $2,500 $3,000 1
Fourth Assistant Football $2,000 $2,500 $3,000 1
Head Ninth Grade Football $1,000 $1,250 $1,500 1
Assistant Ninth Grade Football $1,000 $1,250 $1,500 2
Head Golf $1,500 $1,750 $2,000 1




Assignment Step 1 Step 2 Step 3 No
Positions
Head Field Hockey $2,250 $2,750 $3,375 1
Assistant Field Hockey $1,000 $1,250 $1,500 1
Head Swimming/Diving $2,250 $2,500 $3,125 1
Assistant Swimming/Diving $1,000 $1,250 $1,500 2
Head Indoor Track $1,500 $1,750 $2,000 1
Assistant Indoor Track $1,000 $1,250 $1,500 2
Head Outdoor Track - Boys $2,250 $2,750 $3,500 1
Head Outdoor Track - Girls $2,250 $2,750 $3,500 1
Assistant Outdoor Track - Boys $1,000 $1,250 $1,500 1
Assistant Outdoor Track - Girls $1,000 $1,250 $1,500 1
Head Volleyball $2,000 $2,300 $2,750 1
Assistant Volleyball $1,000 $1,250 $1,500 1
High School Head Wrestling $2,250 $2,750 $3,375 1
High School Assistant Wrestling $1,000 $1,250 $1,500 1
Head Baseball $2,250 $2,750 $3,375 1
Assistant Baseball $1,000 $1,250 $1,500 1
Head JV Baseball $1,000 $1,250 $1,500 1
Head Softball $2,250 $2,750 $3,375 1
Assistant Softball $1,000 $1,250 $1,500 1
Head JV Softball $1,000 $1,250 $1,500 1
Head Lacrosse - Boys $2,250 $2,750 $3,375 1
Head Lacrosse - Girls $2,250 $2,750 $3,375 1
Head JV Lacrosse — Boys $1,000 $1,250 $1,500 1
Head JV Lacrosse — Girls $1,000 $1,250 $1,500 1
Head Soccer - Boys $2,250 $2,750 $3,375 1
Head Soccer - Girls $2,250 $2,750 $3,375 1
Head JV Soccer - Boys $1,000 $1,250 $1,500 1
Head JV Soccer — Girls $1,000 $1,250 $1,500 1
Head Tennis — Boys $1,400 $1,800 $2,200 1
Head Tennis - Girls $1,400 $1,800 $2,200 1
Head Trainer (Fall) $2,500 $2,500 $2,500 1
Head Trainer (Winter) $2,500 $2,500 $2,500 1




Assignment Step 1 Step 2 Step 3 Posl}lt(i)ons

Head Trainer (Spring) $2,500 $2,500 $2,500 1
Assistant Athletic Director $2,500 $2,500 $2,500 1
Graduation Coordinator $1,500 $1,500 $1,500 1
Class Sponsor (Freshman &

Sophomore) $500 $500 $500 4
Class Sponsor (Junior & Senior) $1,100 $1,100 $1,100 4
CHS TV Quiz - Head Coach $1,000 $1,250 $1,500 1
CHS TV Quiz - Assistant Coach $500 $600 $725 1
CHS Debate $1,500 $1,750 $2,000 1
CHS DECA Sponsor $500 $600 $725 1
High School Department Head $3,125+2 | $3,125+2 | $3,125+2 11

Days Days Days

CHS FBLA Sponsor $500 $600 $725 1
CHS FHA Sponsor $500 $600 $725 1
CHS Forensics $1,500 $1,750 $2,000 1
CHS Key Club $1,000 $1,000 $1,000 1
CHS Knowledge Master Coach $1,000 $1,250 $1,500 2
CHS Language Club Sponsor $500 $600 $725 4
CHS Literary Magazine Advisor $1,000 $1,250 $1,500 1
Middle School Team Leaders $1,500 $1,500 $1,500 6
CHS Model UN Sponsor $500 $600 $725 1
CHS National Honor Society Sponsor $750 $750 $750 2
CHS Newspaper Advisor $2,000 $2,250 $2,500 1
CHS SCA Sponsors $1,000 $1,250 $1,500 2
'CA:‘SHS%{?uford Technology Student $600 $700 $825 5
CHS VHSL Academic Competition $1,500 $1,750 $2,000 2
Yearbook Advisor $2,000 $2,250 $2,500 1
High School Band Director (Fall) $2,000 $2,500 $3,125 1
High School Band Director (Spring) $1,125 $1,500 $1,875 1
Assistant Band Director $1,000 $1,250 $1,500 1




No

Assignment Stepl | Step2 | Step3 | Positions
Middle School Band Director $1,000 $1,250 $1,500 1
Upper Elementary Band Director $1,000 $1,250 $1,500 2
High School Band Front $1,700 $1,800 $1,925 1
High School Orchestra (Fall) $2,000 $2,500 $3,125 1
High School Orchestra (Spring) $1,125 $1,500 $1,875 1
Middle School Orchestra $1,000 $1,250 $1,500 1
Upper Elementary Orchestra $1,000 $1,250 $1,500 1
High School Chorus Director (Fall) $2,000 $2,500 $3,125 1
High School Chorus Director (Spring) $1,125 $1,500 $1,875 1
Middle School Chorus Director $1,000 $1,250 $1,500 1
Upper Elementary Chorus Director $1,000 $1,250 $1,500 1
High School Drama (Fall) $2,000 $2,500 $3,125 1
High School Drama (Spring) $1,125 $1,500 $1,875 1
CHS Step Team Sponsor $500 $600 $725 1
CHS International Club $500 $600 $725 1
CHS Multicultural Advisor $500 $600 $725 1
CHS Women’s History Month Coord. $500 $600 $725 1
CHS Science Bowl Sponsor $500 $600 $725 1
CHS SECME Sponsor $500 $600 $725 1
CHS Newsletter Sponsor $2,000 $2,000 $2,000 1
Middle School Intramural Director $1,000 $1,000 $1,000 1
Middle School Newspaper Sponsor $1,000 $1,000 $1,000 1
Middle School Nat’l Honor Society $400 $400 $400 2
Middle School Yearbook Sponsor $1,000 $1,000 $1,000 2
Middle School Knowledge Masters $1,250 $1,250 $1,250 2
Middle School SCA Sponsor $1,500 $1,500 $1,500 1
Middle School Girls Basketball (Fall) $500 $500 $500 1
'(\\/I/\i/(ijr?tlgr)SChOOI Boys Basketball $500 $500 $500 1
Middle School Football - $700 $700 $700 1

Head Coach (Fall)




Assignment Step 1 Step 2 Step 3 No
Positions

Middle School Wrestling (Winter) $500 $500 $500 1
Middle School Cheerleading (Fall) $500 $500 $500 1
Middle School Cheerleading (Winter) $500 $500 $500 1
Middle School Softball Head Coach $500 $500 $500 1
(Spring)
Middle School Baseball Head Coach $500 $500 $500 1
(Spring)
Middle School Lacrosse Head Coach
(Spring) $500 $500 $500 1
Middle School Girls Volleyball (Fall) $500 $500 $500 1
Middle School Track (Spring) $500 $500 $500 1
Middle School Boys Football -
Assistant Coach (Fall) $400 $400 $400 1
Middle School Girls Basketball
Assistant Coach (Fall) $250 $250 $250 1
Middle School Boys Basketball
Assistant Coach (Winter) $250 $250 $250 1
Middle School Cheerleading —
Assistant Coach (Fall) $250 $250 $250 1
Middle School Cheerleading —
Assistant Coach (Winter) $250 $250 $250 1
Middle School Softball —
Assistant Coach (Spring) $250 $250 $250 1
Middle School Baseball -
Assistant Coach (Spring) $250 $250 $250 1
Middle School Track —
Assistant Coach (Spring) $250 $250 $250 1
Middle School Sports Facilitator $350 $350 $350 1
(Fall)
Middle School Sports Facilitator
(Winter) $350 $350 $350 1
Middle School Sports Facilitator
(Spring) $350 $350 $350 1
Web Manager $1,000 $1,000 $1,000 9
Technology Support $1,400 $1,400 $1,400 8
Speech Pathologist Team Leader $750 $750 $750 1




